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1. HEJIX OCBOEHUMSA JUCHUTIINHBI
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OcHOBHast LeJIb IUCIMIUIMHBI — OBJIQJICHUE CTYACHTAaMH HEOOXOJUMbIM U JIOCTATOYHBIM YPOBHEM KOMMYHHKATUBHON
MHOSI3BIYHOI KOMITETEHIIUH B 1eJI0BOH cdepe s pemmeHust mpodeccHoHanbHBIX 3a1a4, TPHOOpeTeHNe HaBBIKOB
JIEJIOBOTO OOLICHUS, YTEHUS, IEPEBOJIa U COCTABIICHUS JI€JI0BON KOPPECHIOHACHIIUH /1J1sl OOLIEHUS ¢ 3apyOeKHbIMU
MapTHEpaMH U JAIbHEHIIeTo caMoo0pa3oBaHHs.

1.2

3aZ[a‘IaMI/I JUCHUILINHBIL ABJIAIOTCA:

1. COBepIJ_IeHCTBOBaHI/Ie JICKCUKO-TPaMMAaTU4YCCKNX HAaBBIKOB B paMKax ycTHOﬁ U MUCbMEHHOM )IeJ'IOBOﬁ KOMMYHUKalIUH;

2. lanpHeiiniee o0ydeHHe YCTHOM HHOS3BIYHOM ped (CIIyIIaHue ¥ TOBOPEHHE B YCIOBHIX OyayIieH chepsnl

3. COBepI_HeHCTBOBaHI/Ie HaBbIKOB YCTHOI'O Hy6J'II/I'-IH01"0 BBICTYIIJICHUS;

4. I[anLHei/’Imee COBCPUHICHCTBOBAHUEC HABbLIKOB YTCHHS U ITOHUMAaHUA ayTeHTH‘iHOfI JIATEPATyphbl 3aJlaHHOM
HaIpaBJICHHOCTH Ha AHTJIMHCKOM SI3BIKE;

5. Pa3BUTHE HaBBIKOB KPUTHUECKOTO aHAIM3a HHPOPMAIIUH Ha aHTIIHHCKOM sI3bIKE (IPECChI, HAYYHOMU JINTEPaTyphl,
OoQHIHAIBHBIX JOKYMEHTOB H JIp.), BKJIIOYasl Ie4aTHBIE U AJICKTPOHHBIC H3/1aHMS;

6. CoBepI1IeHCTBOBaHNE HABBIKOB IMCbMEHHOTO MEPEBO/Ia (C aHITIMICKOTO S3bIKa Ha PYCCKUH SI3BIK, C PYCCKOTO S3bIKA Ha
aHTTUHCKUN);

7. CoBepIlIeHCTBOBaHNE YMECHUIH HATMCAHUS U OPOPMIICHUS [ICIIOBON KOPPECTIOHICHIINY (ITHCEM, 3aIBOK, aHHOTAIINH,
IPOEKTOB);

8. CoBepiIeHCTBOBaHNE HABBIKOB JEIOBOU MEPEITUCKU;

9. Pa3zBuTHE CIOCOOHOCTH K HENPEPHIBHOMY CaMOOOpPa30BaHUIO B 00JaCTH HHOCTPAHHOTO A3bIKa B c(hepe AeI0BOro
o0IIeHNS.

2. MECTO JUCHUILITMHBI B CTPYKTYPE OOII

Huxn (pazgen) OOIT: B1.0

2.1

TpeGoBaHus K NpeABAPUTEIbHON MOATOTOBKE 00y4al0UIerocs:
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VYueOHas npakTuka. [legaroruueckas mpakTUKa

212

VYueOHas npakTuka. TexHomoruueckas (MpOSKTHO-TEXHOJIOTHYECKasi) MPAKTHKA.

2.2

JMCcHMIINHBI U IPAKTHKH, 1J15 KOTOPBIX OCBOEHHE JaHHOH AUCHUIJIMHBI (MOAYJIs1) HEO0X0ANMO KaK
npejliecTBYOIIEE:

2.2.3

Merononorust HAyIHBIX UCCIIETOBAHHUNA

3. KOMIIETEHIIMX OBYYAIOIIEI'OCs, @OPMUPYEMBIE B PE3YJIbTATE OCBOEHUS JTUCITUIIJINHbI

(MOJLYJIST)

YK-4: CriocodeH npuMeHATh COBpeMeHHbIe KOMMYHUKATHBHbIE TEXHOJOTHH, B TOM YHCJie HA HHOCTPaHHOM(BIX) sI3bIKeE(aX),

VIS aKaJIeMU4eCKOro u nNpogecCHOHAIBHOI0 B3aUMO/IeiicTBUS

YK-4.1:

JleMoHCTPUpYeET yMeHHe BecTH 00MeH 1e10Boi nHdopManueii B yCTHOH H MUCbMEHHOI (popMax He MeHee YeM Ha
OJIHOM MHOCTPAHHOM SI3bIKe

YPOBQHB 1 BUBI U CPEACTBA COBPEMEHHBIX KOMMYHUKATHUBHBIX TEXHOJIOTU I

YPOBQHB 2 IpaBujia 1 BO3SMOXHOCTU NPUMEHCHU A KOMMYHUKATUBHBIX TEXHOOTUM B YCIIOBUAX HpO(i)CCCI/IOHaJILHOI‘O

BSaMMOﬂeﬁCTBHﬂ Ha PyCCKOM U MHOCTPAHHOM SA3BbIKax

Yposenb 3 |MeTOBI IOATOTOBKHU K JI€NIOBBIM IIEPETOBOPAM

YPOBQHB 1 HCII0JIb30BaTh KOMMYHUKATHBHBIC TEXHOJIOTHUHX IJIA ITOMCKa, oOMeHa I/IHCI)OpMaI_II/IGI\/'I 1 YCTAaHOBJICHUA

po¢eCCHOHABLHBIX KOHTAKTOB

YpoBeHb 2 [HpencTaBiATh Pe3yabTaThl HAYUYHOH U MPOQECCUOHAIBHOMN AEATEIbHOCTH Ha PYCCKOM U MHOCTPAHHOM SI3bIKaX;

Y4aCTBOBAaTh B aKaICMUYCCKUX 1 HpO(beCCI/IOHaHBHBIX JUCKYCCHUAX

YpoBeHb 3 |aHanu3uMpoBaTh, CO3/1aBaTh, PEAAKTUPOBATH U IEPEBOIUTH HAYYHbIE U MPO(GECCHOHATBHO-OPUEHTUPOBAHHEIE

ypOBeHB 1 HaBbIKaMH aKaACMHUYCCKOI'0 U HpO(beCCI/IOHaJ'II)HOI‘O B3aHMO,HeI>IICTBH$[

YpoBenb 2 [Hay4HOI U POdeCCHOHANTBHON TEPMHUHOJIOTHEH

ypOBeHB 3 HaBBIKaMHU pa60T1>1 C I/IH(bOpMaIII/IOHHO-HOI/ICKOBBIMI/I CUCTEMaMH

YK-5:

CrnocodeH aHAJIU3MPOBATH U YYUTHIBATh Pa3HO00pa3ue KyJbTYP B Mpolecce MeKKYJIbTYPHOI0 B3aUMO/1elcCTBUS

YK-5.1: BoisgBisieT 0cOOEHHOCTH KOMMYHUKAIIMU HEC MCHEC YE€M Ha OJHOM MHOCTPAHHOM SA3BIKC B IIPOIIECCE

ypOBeHB 1 MCHUXOJOIHYCCKHUE OCHOBEI COIITMAJIBHOT'O BBaHMOHGﬁCTBHﬂ

YpoBeHb 2 [mpueMbl, HAIPaBJICHHBIE HAa PelIeHHe MPOGeCCHOHANBHBIX 3a/1a4 C YIETOM MEXXKYJIbTYPHOTO B3aUMOJICHCTBUS

VYposens 3 [mpodeccronansHble IpHEeMbl pabOThI HA MEXKKYJIBTYPHOM YPOBHE

VYposenb |  [rpamMOTHO, JOCTYIHO M37araTh MpoeCCHOHANBHYI0 HHPOPMAIUIO B IIPOLECCE MEXKYIbTYPHOTO B3aUMO/IEHCTBUS

ypOBeHI) 2 CO6J'IIOZ[aTI> OTUYECKUEC HOPMBI U ITpaBa YCJIOBEKa

VYpoBeHs 3 |[aHaMM3UPOBATH OCOOEHHOCTH COLMAIBLHOTO B3aUMOJCHCTBUS C YI€TOM HallMOHATIBHBIX, 3THOKYJIBTYPHBIX,

KOH(beCCI/IOHaJ'H)HI)IX ocoOeHHOCTEH




YpoBeHb |  [HaBBIKAMM OpraHU3alUK OPOLYKTHBHOTO B3aUMOJACHCTBHS B IPO(HECCHOHATIBLHOMN Cpeie C yI4eTOM HallMOHAIBHBIX,

STHOKYJIbTYPHBIX OCOOEHHOCTEH

YPOBGHL 2 HaBbIKaMU IPEOJAO0JICHHA KOMMYHUKATUBHBIX, 06pa3OBaTeJ'ILHI>IX, OTHHUYCCKUX, KOH(beCCI/IOHaJ'ILHBIX H Apyrux

6apbepoB B MPOLECCE MEXKKYIBTYPHOTO B3aUMOACHCTBHSA

YPOBGHB 3 HaBBIKaMH, ITO3BOJIAOIIUMHA HA3BIBATHCA CIICIHIUATIUCTOM

B pe3yabTaTe 0CBOCHMS AMCHUIIJIMHBI 00YYaAIOUIMIiCH TOIKEH

3.11

BUIBI U CPCACTBA COBPEMEHHBIX KOMMYHHUKATUBHBIX TeXHOHOFHﬁ; IIpaBuJia 1 BO3MOXHOCTH IPUMEHCHUA
KOMMYHUKAaTHBHBIX TEXHOJIOTHH B YCJI0BHUAX HpO(l)eCCI/IOHaHLHOFO B3aUMOJICHCTBUS Ha PYCCKOM U MTHOCTPAHHOM A3BIKAX;
METOABI MOATOTOBKHU K ICJIOBBIM IIEPETOBOPAM

3.1.2

MICUXOJIOTMYECKHE OCHOBBI COLMAILHOTO B3aMMO/IEHCTBHUS; TIPUEMBI, HaIlpaBJICHHbIE Ha pelleHne MPo(ecCHOHAIbHbIX
3ajlay ¢ y4eTOM MEXKKYJIbTYpHOI'O B3aUMO/IeHiCTBUS

3.2.1

UCIIOIb30BaTh KOMMYHUKATHBHBIE TEXHOJIOTUH IS TOMCKa, OOMeHa HH(MOPMaIHeil 1 yCTaHOBJICHHUS TPOQeCCHOHAIBHBIX
KOHTaKTOB; MIPEJICTABIATh Pe3yJIbTaThl HAYYHOH U MPO(ECCHOHATIBHOM JEeITENbHOCTH HA PYCCKOM U HHOCTPaHHOM
S3bIKAX; y4aCTBOBATh B aKaJIEMHIECKHX U MPOGECCHOHANBHBIX AUCKYCCHSX; aHATM3UPOBATh, CO3aBaTh, PEIAKTUPOBATE U
MIEPEBOIUTH HayYHBIE H NPO(PECCHOHATEHO-OPUEHTUPOBAHHBIE TEKCTHI
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T'paMOTHO, JOCTYIIHO U3J1araTb HpO(l)eCCI/IOHaJ'ILHyIO I/IH(l)OpMaIII/IIO B IIpoLIeCcCe MEKKYJIbTYPHOI'O B3aHMOﬂeﬁCTBHH;
CO6J'IIOZ[3TI> OTUYCCKUEC HOPMBI U IIpaBa 4€JIOBCKA,; aHAJIM3UPOBATH 0COOCHHOCTH COITMAIBHOTO B3aMMOJICHCTBHS C Y4€TOM
HallMOHAJIbHBIX, STHOKYJIbTYPHBIX, KOH(beCCI/IOHaJ'H)HI)IX 0coOeHHOCTEH

3.3.1

HaBBIKAMH aKaJeMUYECKOTO U MPO(eCCHOHAIBHOTO B3aUMOICHCTBUS; HAYYHOH U MPo(ecCHOHATbHOM TEPMUHOIOTHEI;
HaBbIKaM# paboThl ¢ HHYOPMALIMOHHO-TIOUCKOBBIMHU CUCTEMaMHU

3.3.2

HaBbIKaMU OpPTraHU3alMU IPOAYKTUBHOIO B3aUMOJEHCTBUS NPOGECCHOHANBHOI Cpe/ie ¢ y4eTOM HallMOHAIbHBIX,
STHOKYNIBTYPHBIX OCOOCHHOCTEH; HaBBIKAMH ITPEOTOICHHS KOMMYHUKAaTHBHBIX, 00pa30BaTeNbHbIX, STHIUECKHUX,
KOH()ECCHOHATBHBIX U IPYTUX 0apbepoB B NPOLECCE MEKKYJIBTYPHOTO B3aUMOICHCTBUS

4. CTPYKTYPA U COJAEPKAHUE TUCITUIIJIMHBI (MOAYJIS)

Kon HaumenoBanue pa3zaesioB u TeM /Buj | Cemectp / | HacoB | Kommneten- | Jluteparypa | Unte | Ilpumeuyanue
3aHATHS 3aHsATH/ Kvnc IHH DAKT.
Pa3pnen 1. [lesioBoe o0meHue u
CpeAcTBa KOMMYHHKAIIMH
11 IIpuem Ha paboty; JlenoBoii 3TUKET 1 4 VYK-5 YK-4 [JI1.1 J11.2J12.1 0
Mp/ J12.2
312233 54
1.2 IIpuem Ha padoty; JlenoBoii 3TUKET 1 59 VYK-5 YK-4 [JI1.1 J11.2J12.1 0
/Cp/ 2.2
312233 54
13 JenoBas nepenucka, J{enoBoit 1 4 VK-5 VK-4 |JI1.1 J11.2J12.1 0
koHTpaxt /I1p/ J2.2
31323354
14 Jenosas nmepemnucka, J[emoBoit KOHTPAKT 1 59 VYK-5 YK-4 |JI1.1 JI1.2J12.1 0
/Cp/ J12.2
31323354
Pazgen 2. /lenoBoe o01menne u cpeacrsa
KOMMYHHKAIIHA
2.1 Busur 3apy6exnsix naptaepos /I1p/ 2 4 VYK-5 YK-4 (JI1.1 JI1.2]12.1 0
2.2
3512233 54
2.2 Busur 3apybexHbIx nmaptHepos /Cp/ 2 23 | VK-5 VK-4 [JI1.1J11.2J712.2| O
312233 54
2.3 Cosemanus u neperosops! /I1p/ 2 4 VYK-5 YK-4 (JI1.1 JI1.2J12.1 0
2.2
3132233 54
2.4 Cosemanus 1 neperoBopsl /Cp/ 2 23 | YK-5 VK4 [JI1.1 JI1.2J12.1 0
2.2
3132233 54

5. ®OHJ1 OHEHOYHbBIX CPEJICTB

®OC pacnosioxen B pazaene «CBeneHus 06 00pa3oBaTenbHON opraHu3aium» moapasaen «Oopazosanue» opunuanpHoro caifta 3I'Y
http://polaruniversity.ru/sveden/education/eduop/

5.1. KoHTpo./IbHBbIE BOMPOCHI U 3aaHUS
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TunoBas KOHTpOIbHAS
HOLDING A SUCCESSFUL MEETING
1. TlpounTaiiTe U NMEPEBEIUTE TEKCT.
Nowadays business people spend so much time in meetings that turning meeting time into effective
results is a priority for successful organizations. Actions that make meetings successful require management
before, during, and after the meeting.
What is done before the meeting is as important as the meeting itself. To ensure the only necessary
points will be covered it’s necessary to create an agenda. An agenda is a list of items and points which are
to be discussed during the meeting. When the agenda is ready it is usually distributed among everyone
concerned. It is important to get feedback from the meeting participants about the proposed agenda. The
organizers should also check the venue, making sure the room will be free, without interruptions, until the
end of the meeting.
The person who will chair the meeting must be appointed in advance. The chairperson should be a
good timekeeper. He should start a meeting on time, without waiting for latecomers. He should also appoint
somebody to take the minutes, making sure that opinions and action points are noted. He should
make sure that each point on the agenda is allocated the time it deserves and should keep to the timetable.
When the time allocated to one point is up, the chairperson should make sure that discussion moves on to
the next point, even if the issue has not been completely covered. The chairperson should make sure that
each participant has the chance to make the point, and should deal tactfully with disagreements. He
should also try to avoid digressions, where people get off the point. Finally, he should ensure the meeting
finishes on time or earlier.
After some meetings it’s necessary for the minutes to be circulated, especially if there are action
points that particular people are responsible for. At the next meeting the chairperson should ask for the
minutes to be read out and see if everybody agrees that it is an accurate record of what happened, and see
if there are any matters arising. He should also check what progress has been made on the action points
from the previous meeting.
Organizing a meeting it’s necessary to remember that running an effective meeting is more than
sending out a notice that your team is to meet at a particular time and place. Effective meetings need
structure and order. Without these elements they can go on forever and not accomplish their goals. With a
good agenda and a commitment to involving the meeting participants in the planning, preparation, and
execution of the meeting, it is possible to hold a great meeting.
2. 3amoyHUTE MPOITYCKU MOAXOSIIAMHE MO CMBICTY CIIOBaMHU U3 pamku. Onpenenute, kakue dpa-
361 OOBIYHO MPOU3HOCHUT IIpeAceaaTelib, a KAKUC — YHaCTHHUKH COBCIIaHUA.
1. Steve, will you take the today? 2. Does everybody agree that the minutes are an accurate
of the last meeting? 3. In the points it says Sam is responsible for writing

the report. Is that right? 4. Now, we have 30 minutes to the discussion of point 1, so let’s
get started. 5. | want to make the that we are still two people short in the office. 6. Let’s

on to the next point or we won’t finish on time. 7. What is the of this meeting?
What do we hope to achieve? 8. I take your about the new advertisement, but it’s too
late to change anything. 110 9. | know what you about him, but he is very good with customers.
10. Sorry to you, but what you’ve said is against the company policy. 11. To go back
to what | was saying , we still need some money to solve this problem. 12. If |

you correctly, we won’t finish the project on time. Is that right? 13. Are you
that we have to close this parking on our company premises? 14. | know what you
but we have to look at the human factor as well as the numbers. 15. I'm Tcan’t

agree with you here. 16. I think you are . It’s impossible to meet this deadline. 17. You are




absolutely . We are to reduce prices.
right, mean, understand, interrupt, earlier, move, minutes, afraid, think, purpose, record, wrong,
action, point (2), sure, allocated

3. BI)I6epI/ITe MOAXOAAIIHNE 1O CMBICITY I'J1aroJibl ¥ 3alI0OJTHUTE IMTPOITYCKHU.

1. Can we up a meeting for Monday next week? (arrange/agree/set)

2. Something came up so they had to Monday’s meeting till Friday. (postpone/cancel/fix)
3. Monica is off sick so Michael will have to the staff meeting. (charge/chief/chair)

4. He has to the meeting in Berlin because his boss is in Spain. (go/attend/visit)

5. It’s a very important meeting so make sure you don’t it. (miss/lose/avoid)

6. She decided to the meeting because there was nothing to talk about. (cancel/arrange/fix)
7. 1 asked Jane to the meeting next week, but there were no rooms available.
(run/cancel/arrange)

8. They the meeting, but they didn’t hear anything interesting. (postponed/missed/attended)

4. 3anonHuUTE MPOITYCKH Cleayonmmu cioBamu: Waste, find, make, chat, discuss, criticize, exchange
C KakuM# yTBEp)KACHUAMHU BEI cornacHpi?
Meetings are...

a. an ideal opportunity to points of view

b. the best place to key decisions

c. a safe environment in which to important issues
d. a rare chance to with other people

e. the only way to out what’s really going on

f. an open invitation to each other

g. the perfect excuse to some time.

5. HpO‘{I/ITafITe 1 NEPEBCANUTC BBICKA3bIBaHHUA, KOTOPBHIC MOKHO YCJIBIIIATh BO BPEMsI COBCIIAaHUA.
3amnoHuTe MPOITYCKHU TIOIXOIAIIMMH IO CMBICITY citoBamu: right, mean, understand, interrupt, earlier,
move, minutes, afraid, think, purpose, record, wrong, action, point (2), sure, allocated.

Onpenenure, Kakue Gppaszbl 0OIYHO MPOU3HOCHUT MPEICEIATENb, @ KAKHE — YUACTHUKH COBCIIAHUS.

1. Steve, will you take the today?

2. Does everybody agree that the minutes are an accurate of the last meeting?
3. Inthe points it says Sam is responsible for writing the report. Is that right?
4. Now, we have 30 minutes to the discussion of point 1, so let’s get started.

5. | want to make the that we are still two people short in the office.

6. Let’s on to the next point or we won’t finish on time.

7. What is the of this meeting? What do we hope to achieve?

8. I take your about the new advertisement, but it’s too late to change anything.
9. | know what you about him, but he is very good with customers.

10. Sorry to you, but what you’ve said is against the company policy.

11. To go back to what | was saying , we still need some money to solve this problem.
12. If 1 you correctly, we won’t finish the project on time. Is that right?

13. Are you that we have to close this parking on our company premises?

14. 1 know what you but we have to look at the human factor as well as the numbers.
15.’m I can’t agree with you here.

16. I think you are . It’s impossible to meet this deadline.

17. You are absolutely . We are to reduce prices.

6. O3HaKOMBTECH C IIOBECTKOM JAHS U MPOTOKOJIOM coBelanusi. OTBEThTE Ha BOIPOCH.

1. What information about the meeting can the participants get from the agenda?

2. What issues are to be discussed at the meeting?

3. What information can the participants get from the minutes?

4. What decisions have been made about each issue?

5. Why is it important to take the minutes during the meeting?

5.2. Tembl NUCHbMEHHBIX PadoT

. KBanndukanus «bakanasp» B MUPOBOM 00pa30BaTeIbHOM IPOCTPAHCTBE

. 'moGanu3anys u ee BIMAHNE Ha MEXKYJIbTYPHYI KOMMYHHUKALUIO

. Tunel OpraHu3alMOHHOMN KyJIBTYpBbI

. OcoOeHHOCTH MEXKYJIbTYPHOH KOMMYHHKALUK B Pa3HbIX CTpaHax

. denoBoe o011IeHNE U CpelICTBa KOMMYHHUKAITUH

. Kommepueckas komnanus. @opmsl aenosoii akruBHoctd. Meropus. Ipoduins. Ctpykrypa
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5.3. ®oHA OLIEHOYHBIX CPEICTB

1. O6pa3zer TEKCUKO-TPAMMAaTHIECKOTO TECTA:

BriGepure mpaBUIbHBIN BApUAHT OTBETA:

1. He's the most difficult customer

a) | never dealt with

b) I never had to deal with

c) I've ever had to deal with

d) I've never had to deal with

2. a binding contract last year and it is still valid.
a) We have signed




b) We signed

¢) We haven't signed

d) We have sign

3. Sales in 1995 but then in 1996.

a) rised, falled

b) rose, fell

c) have risen, have fallen

d) rose, have fallen

4. | like it here because the company is to encourage people to use their initiative.

a) officer

b) managers

c) culture

5. My name is Daniel Bertolino and I’'m a software developer. In our department, we dress

a) casualty

b) causally

c) casually

2. Obpa3zen pedepupoBaHHs TEKCTA HA AaHTVIMHCKOM SI3BIKE JICJIOBOM U MPO(ECCHOHATBHOM HANPaBICHHOCTH:

Teker:

ECONOMIC SYSTEMS

Economic systems are usually defined as either capitalist, socialist or mixed. However it is possible to classify economic systems
according to the method of resource allocation and control (market economy or command economy) and to the type of property
ownership (private ownership or public ownership).

The ownership of factors of production can be viewed as a continuum from complete private ownership at one end to complete
public ownership at the other. In reality, no country belongs wholly at one end or the other. For example, the United States of
America is considered to be the prime example of private enterprise, yet the government owns some factors of production and
actively produces in such sectors of the economy as education, the military, the postal service and certain utilities.

Market Economy

In market economy, two societal units are very important: the individual and the firm. Individuals own resources and consume
products, while firms use resources and produce products. The market mechanism involves an interaction of price, quantity, supply,
and demand of resources and products.

The key factors that make the market economy work are consumer sovereignty and the freedom of the enterprise to operate the
market. As long as both units are free to make decisions, the interplay of supply and demand should ensure proper allocation.

The market economy has been highly successful in most industrial countries.

Centrally Planned Economies

In centrally planned economies the government tries to harmonize the activities of the different economic sectors. In the extreme
form of central command, goals are set for every enterprise in the country and must be followed. The government determines how
much is produced, by whom and for whom.

Mixed Economies

By definition, no economy is purely market determined or centrally planned. In practice, however, mixed economies generally have
a higher degree of government intervention and a greater degree of reliance on market forces. Government intervention can be
regarded in two ways: actual government ownership of means of production and government influence in economic decision
making.

PedepupoBanue Tekcra:

ECONOMIC SYSTEMS

The text under the title "Economic Systems" gives the classification of economic systems according to the method of resource
allocation and control. Thus we can speak of market economy, centrally planned economy and mixed economies.

Let us characterize each of the given types.

The author emphasizes that in the market economy two societal units are very important: the individual and the firm. Individuals
own resources and consume products and firms use resources and produce products. It is very important that the market mechanism
involves an interaction of price, quantity, supply, and demand of resources and products.

It is necessary to mention that for the market economy two things are of great importance. These are consumer sovereignty and the
freedom of the enterprise to operate in the market.

The next type of economy which is characterized in the text is centrally planned or command economy. All the key problems of the
country’s economy are determined by the government: how much is produced, by whom and for whom.

There are also mixed economies, because it is very difficult to find a pure type. The author notes that in practice mixed economies
have a higher degree of government intervention and a greater degree of reliance on market forces.

In conclusion, we can say that the given classification of the types of economies has proved its right to existence. We can find
examples of such types in practice. And in reality it is possible to trace features of different types of economies mixed together.

3. O6p33611 HEAOalITUPOBAHHOTO TEKCTA Z[eJ'IOBOﬁ n HpO(beCCPIOHaJ‘ILHOfI HaIlpaBJICHHOCTHU JJId NUCbMEHHOIO IEPEBOJA C
AHIIMICKOTO SA3bIKAa HA PYCCKUI A3BIK CO CI0BapeM:

KEY TRAITS OF SUCCESSFUL LEADERS

Over the past several years, one of the most important contributions psychology has made to the field of business has been in
determining the key traits of acknowledged leaders. Psychological tests have been used to determine what characteristics are most
commonly noted among successful leaders. This list of characteristics can be used for developmental purposes to help managers
gain insight and develop their leadership skills.

The increasing rate of change in the business environment is a major factor in this new emphasis on leadership. Whereas in the past,
managers were expected to maintain the status quo in order to move ahead, new forces in the marketplace have made it necessary to
expand this narrow focus. The new leaders of tomorrow are visionary. They are both learners and teachers. Not only do they foresee




paradigm changes in society, but they also have a strong sense of ethics and work to build integrity in their organizations.

4. O6pazeu MMMCbMCHHOI'0O IIE€PEBOJa aHHOTAlIUN HaquOﬁ CcTaTtbu I[eJ'IOBOfI u HpO(beCCI/IOHaﬂbHOﬁ HaIrpaBJICHHOCTH C PYCCKOI'0O
SI3pIKA HA aHTIIMICKUI CO CIoBapeM:

OCHOBHBIE BOITPOCHI YITPABJIEHUA I/IHHOBAHI/IOHHOI7I JAEATEJIbBHOCTBIO [TPOMBIIIJIEHHBIX
MPEJIPUSTHN

OxapaKTepHsoBaHa CyHIECTBYIOIIAasA CUTyalus HHHOBaL[HOHHOﬁ AKTUBHOCTU B pC€AJIbHOM CEKTOPC SKOHOMUKH. Ycranosiena
CTPYKTYpa HayYHO-IIPOU3BOACTBEHHOI'O IIPOLIECCA, OCYIIECTBIIEMOr0 Ha MIPEANPUATHH B IIEJIAX CO3AaHUsI, OCBOCHHUS IIPOU3BOACTBA
" U3TrOTOBJICHHUA I/IHHOBaLII/IOHHOﬁ MpOAYKIIUH. HpeZ[J'IOX(eHLI K UCIIOJIb30BAHNIO SKOHOMETPpUICCKass MOJCIb U METO
MOpP(OJIOTHYECKOTO aHAU3a B LENIAX (DOPMHUPOBAHUS CTPATETHH HHHOBAIIMOHHOTO Pa3BUTHUS TPEATIPUSATHSL.

Ilepeson.

The present-day situation concerning the innovative activity in the real economy is characterized in the article. The author defines
the structure of the scientific-production process, realized at an enterprise with the aim of assimilation and manufacturing innovative
production. The econometric model and the morphological analysis method are proposed to form a strategy of an enterprises

5.4. IlepeyeHb BUOB OLIEHOYHBIX CPeACTB

CobecenoBanne
IIpesenTanus
KonTponbHas paborta

6. YHEBHO-METO/MYECKOE H HHOOPMAIIMOHHOE OBECIIEYEHWE JTUCHUIIJIMHBI (MOAY JIS)

6.1. Pexomennyemas 1urepatypa

6.1.1. OcHoBHAasi TUTEPATYpa

ABTODEI, COCTaBUTEIHN 3ariaBue, pa3MenieHne HsnarenscTBo, rog | Kommua-Bo
JI1.1 |Cnenosuu B.C. HenoBoit anrmuiickuii s3eik. BUSINESS ENGLISH: yue6. MHWUHCK: 2
nocobue 11 By30B TerpaCucremc,
2010
JI1.2 |®ununmosa M. M. JlenoBoe 0OIIeHHE HAa aHTIIHICKOM sI3bIKE: yueO. mocobue M.: U3n-8o MI'Y, 1
2010
6.1.2. JlononHuTeIbHAS IUTEPATYpPa
ABTOPBI, COCTaBUTEIHN 3arnaBue, pa3MelieHHe MznarensctBO, Ton | Konmu-Bo
JI2.1 |Hazaposa T. b. AHTTIMHACKHUH SI3BIK J€JIOBOTO OOIICHHS: KYPC JICKIIHH U M.; Bragumup: 3
NpaKkTUKyM; y4e0. mocobue /is By30B ACT; Acrpens;
BKT, 2009
JI2.2 |BeiizepoB B. A. JlenoBoii aHrTMHCKUIL A3BIK: TOocoOue Pocros v/1: 2

dennkce, 2009

6.2. [lepeyenn pecypcoB HHGOPMALHOHHO-TEJIEKOMMYHMKAIMOHHOI ceTu ""MHTepHeT"

31  |Ownnaitn mnardopma 3I'Y (https://learn.norvuz.ru/)

32  |Dnextponnas 6ubmuoreka 3I'Y (http://biblio.norvuz.ru/MarcWeb2/Default.asp)

23  |DnextponHO-6HbOMHOTeuHAs cuctema Jlans (https://e.lanbook.com)

24  |Iudposas 6ubauorexa IPRsmart (https://www.iprbookshop.ru)

6.3.1 Ilepeyenb MpOrpaMMHOro odecrevdeHust

6.3.1.1/MS Windows 7 (Homep nunen3un 62693665 or 19.11.2013);

6.3.1.2[MS Office Standard 2007 (Homep nunersun 62693665 ot 19.11.2013).

6.3.1.3|MS Windows 10 (Homep nutien3uu 62693665 ot 19.11.2013);

6.3.1.4|MS Office Standard 2013 (Homep nunensun 62693665 ot 19.11.2013)

6.3.1.5|Sumatra PDF.

6.3.1.6/AdobeReader 11;

6.1.3.7|Arduino;

6.1.3.8|Logisim;

6.1.3.9|PyCharm;

6.1.3.10|Simple-Scada;

6.1.3.11|ONI PLR Studio;

6.1.3.12| AutoCAD Education 2012 (Bepcus a5t 00pa30BaTesbHbIX YUPEIKICHHH);

6.1.3.13|1C IIpennpusrue: Oyxranrepus (yueOHas Bepcus);

6.1.3.14|KoncynbranTt [Titoc (CMU D1 NedC77-60188. Homep 502031, PULL 123)

6.3.2 Tlepeuensb MHGPOPMALMOHHBIX CIPABOYHBIX CHCTEM

6.3.2.1|Dnexrponnas 6Gubmroreka 3I'Y (http://biblio.norvuz.ru/MarcWeb?2/Default.asp)

6.3.2.2|Dnekrponno-6ubnuoreunas cucrema Jlans (https://e.lanbook.com)

6.3.2.3|udposas 6ubmrorexa IPRsmart (https://www.iprbookshop.ru)



https://learn.norvuz.ru/

6.3.2.4

3apy0eskHbIe JIICKTPOHHBIC pecypesl n3aarenbeTa SpringerNature: Springer Journals (http:/link.springer.com)
Nature Journals (https://www.nature.com/siteindex)

Springer Nature Experiments (https://experiments.springernature.com/)

Springer Materials (http://materials.springer.com/)

ZbMATH (http://zbmath.org)
Nano Database (https://nano.nature.com/)

6.3.2.5

3apyOeKHBIi AeKTPOHHBIH pecypc usnarenscrBa Elsevier: ScienceDirect (https://www.sciencedirect.com/)
Freedom Collection (https://www.sciencedirect.com/)
Freedom Collection eBook collection (https://www.sciencedirect.com/)

6.3.2.6

MesxnyHapoaHas pedeparuBHas 6a3a qaHHbIX Scopus: Scopus (SciVerse Scopus) (http://www.scopus.com)

7. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHUE JUCIUIIJIMHBI (MOAY JIST)

7.1|Aya. 415 - aynuropust U1 IPOBEACHUS JICKIIMOHHBIX, TIPAKTHIECKHAX, CEMIHAPCKHUX, MHTEPAKTHBHBIX 3aHATHN
(MynbTEMEUITHBIH KiTacc) (TocamovHbIX MecT — 32).
1 renesuzop Harper 65Q850TS; 1 noyr6yk DEPO VIP C1530 (i5-8279U/8GDDR4/256G); 1 Hoyt6yk Lenovo
IdeaPad Z500 (Intel Core i7 3612QM 2.1 ITu/6GDDR3/256G); 1 unrepakruenas nocka TRACEboard TS-4080L; 1
npoekrtop Beng.
JIunensuonnoe I10:
e MS Windows 10 (Homep mutiensun 62693665 ot 19.11.2013);
e MS Office Standard 2013 (Homep nunensun 62693665 ot 19.11.2013).
BbecruiatHoe I10:
e Sumatra PDF.
7.2|Ayn. 417- aynuTopus U IPOBEICHUS JEKIIMOHHBIX, TPAKTHUECKUX, CEMHHAPCKUX, MHTEPAKTUBHBIX 3aHATHH
(MynpTEMenUitHBIN Kiacc) (mocagounbix Mect — 30).
1 TeneBuzop Harper 65Q850TS; 1 noyroyk DEPO VIP C1530 (i5-8279U/8GDDRA4/256G); 1 HoytOyk Lenovo
IdeaPad Z500 (Intel Core i7 3612QM 2.1 TTu/6GDDR3/256G); 1 unrepakrusHas gocka TRACEboard TS-4080L; 1
npoekTop Beng.
JInuenzuonnoe I10:
e MS Windows 10 (Homep nuuensun 62693665 ot 19.11.2013);
e MS Office Standard 2013 (Homep nunensun 62693665 ot 19.11.2013).
BbecruiatHoe I10:
e Sumatra PDF.
7.3|Aya. 419- ayauropus Ui IPOBEACHUS JIEKIIMOHHBIX, MPAKTHYECKHUX, CEMHHAPCKNX, MHTEPAKTUBHBIX 3aHATHI
(MyJIBTHMETUHAHBINA KiTacc) (TOcagouHbIX MecT — 42).
1 TeneBusop Harper 65Q850TS; 1 noyroyk DEPO VIP C1530 (i5-8279U/8GDDRA4/256G); 1 HoytOyk Lenovo
IdeaPad Z500 (Intel Core i7 3612QM 2.1 ITu/6GDDR3/256G); 1 untepaktusHas mocka TRACEboard TS-4080L; 1
npoekrop Beng.
JInnensuonnoe I10:
e MS Windows 10 (Homep mumensuu 62693665 ot 19.11.2013);
e MS Office Standard 2013 (Homep nunensun 62693665 ot 19.11.2013).
becnnatHoe I10:
e Sumatra PDF.
7.4(Ayn. 402 - aynuropus AJs IPOBEJCHUS IPAKTHUECKUX, CEMUHAPCKUX, MHTEPAKTUBHBIX 3aHATHH, CAMOCTOATEILHON
paboThI (KOMITBIOTEPHBIN U MYJIbTHMETHHHBIN Kitacc) (MocagouHbix MectT — 13).
14 xomnerotepos (Intel Pentium G850 2.90GHz, 2I'6 O3V, HDD 250 I'6); 1 uarepaktusnas nocka TRACEboard
TS-4080L; 1 mpoekTop Beng.
Jlnuenznonnoe I10:
e MS Windows 7 (Homep muniensun 62693665 ot 19.11.2013);
e MS Office Standard 2007 (Homep nuuensun 62693665 ot 19.11.2013).
Bbecmnatnoe I10:
e AdobeReader 11;
e Arduino;
e Logisim;
e PyCharm;
e Simple-Scada;
e ONI PLR Studio;
e AutoCAD Education 2012 (Bepcust 11t 00pa3oBaTeIbHBIX YUPEKICHIH);
e 1C IMpeanpusitue: Oyxrantepus (yueOHas BepcHsi);
¢ Koncynbrant [Inroc (CMU D11 NedC77-60188. Homep 502031, PULT 123).



http://link.springer.com/
https://www.nature.com/siteindex
https://experiments.springernature.com/
http://materials.springer.com/
http://zbmath.org/
https://nano.nature.com/
https://www.sciencedirect.com/
https://www.sciencedirect.com/
https://www.sciencedirect.com/
http://www.scopus.com/

7.5|Ayn. 404 - aynuropust 1Uisl IPOBEICHUS IIPAKTHYECKUX, CEMUHAPCKHIX, MHTEPAKTHUBHBIX 3aHATHI, CAMOCTOSITEIILHOM
paboThl (KOMITBIOTEPHBIN Ki1acc) (IOCaqoYHbIX MecT — 12).
12 xommiotepoB (Intel Pentium G850 2.90GHz, 2I'6 O3Y, HDD 250 I'6).
Jlmuenznonnoe I10:

e MS Windows 7 (Homep smnien3un 62693665 ot 19.11.2013);

e MS Office Standard 2007 (Homep numensun 62693665 ot 19.11.2013).
Bbecnnatnoe I10:

e AdobeReader 11;

e Arduino;

e Logisim;

e PyCharm;

e Simple-Scada;

e ONI PLR Studio;

e AutoCAD Education 2012 (Bepcust it 00pa3oBaTeIbHBIX YUPEKICHHH);

o 1C Ilpenmpusarue: Oyxranrepus (yaeOHast BepcHs);

¢ Koncymnerant [Imroc (CMU D1 NedC77-60188. Homep 502031, PULT 123).

8. METOAUYECKHUE YKA3ZAHUA NJIAA OBYYAIOIIUXCA 11O OCBOEHUIO JUCHUIIVIMHBI (MO JIsS)

OpHIM U3 CIOCOOO0B ONTHMH3ALUH YI€OHOTO MpoIiecca 0 JUCHUIUTHHE «/{e0BOi HHOCTPaHHBIN SI3BIK» SBISETCS UCTIONb30BAHUE
COBPEMEHHBIX HHPOPMAITHOHHO-KOMMYHUKATHBHBIX TEXHOJIOTHH U OpraHu3alys CaMOCTOSATENILHON paboThl CTYACHTOB.

B pamKkax Kypca CTyJeHTaM TpeyiaraeTcsi MoArOTOBUTE pedepaT Imo TeMe U 0(OPMHTH €r0 B BUjIE Iipe3eHTanuu B Power Point.
Ienbio pedepara ABIsLEeTCA KPaTKOE U3I0KEHUE HEKOTOPOH HH(OpMAIMU 1eI0BOH U NPo(hecCHOHATIBHON HAIPaBIEHHOCTH,
coJieprKamIelcsi B HECKOJNBKUAX KHUTaX, CTaThsX, ITyONuKanusax Be6-cailToB.

IMpu Hanucanuu pedepara HEOOXOAUMO CIIEA0BATH CIEAYIOUIUM PEKOMEHAAIMAM:

1) O6bemM pedepara cocraniseT He MeHee 12 cTpanuil. O0s3aTeIbHBIM YCIOBUEM SBISCTCS HCIIOIB30BAHUE HE MEHEE 3 UCTOYHUKOB.
2) IIponenypa 3amutsl pedepara npeacrapiseT coOOH BHICTYIUICHHE C YCTHOM Npe3eHTalue ¢ MoCIeayoUMM 00Cy K ICHUEM.
BeIcTymieHHEe Ha aHTJIMACKOM SI3bIKE JI0JKHO 3aHUMAaTh 7-10 MunyT. [Ipe3eHTalus MOKeT MPOBOJAMTLCS B PaMKax JIOKJIaia, Oecesl,
KPYIJIOTO CTOJIa ¢ IEMOHCTpaLuel c1aiiioB, IJ1aKaToB, BUIEO3AIMCEH, cXeM, IpaduKoB, KapT.

OTBeTHI Ha BOTIPOCHI 9K3aMEHATOpa U ayIUTOPHH JOJDKHBI 3aHUMATh He 0ojiee 5 MUHYT.

3) Crpykrypa pedepara:

1. TUTYBHBIN IUCT HA PYCCKOM SI3BIKE.

. TUTYNBbHBIN JINCT HA AHTJIMHCKOM SI3BIKE.

. AHHOTaLNA.

. OrnasneHne Ha PyCCKOM SI3BIKE.

. OrnaBneHue Ha aHIVIMICKOM SI3BIKE.

. Texct pedepara (BBeneHHUE, TIaBbI, 3aKIIOUCHUE).

. bubnuorpadus (cnucok UCIOIBE30BaHHON JIUTEPATYPH! OTEUECTBEHHBIX U 3apyOEKHBIX aBTOPOB).

. CroBapb TepmuHOB (He Meree 50 ciioB).

9. llpunosxenue.

10. Tekct mpe3eHTanny.

4) AHHOTaIMA NOJDKHA COAEpkKaTh TeMy pedepara, 4-5 mpeanokeHul, OTPaKaIoIX OCHOBHOE COJEPKaHUE PAOOThI, BHIBOIBI.
CTpyKTypa aHHOTALIUH:

1. Tema pedepara.

2. I'maBHast MbICITb pedeparta.

3. M3noxxeHue coaepikaHusi B OCIEAOBATEIbHOCTH pedepaTa 1o riaaBaM (4-5 npeanoKeHuil).

4. BeiBozbI aBTOpa, COJEPIKAIINECS B 3aKITIOUCHHH.
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