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1. HEJIX OCBOEHUSA JUCIHUTIINHBI

11

OcHOBHasl LeJIb IUCIMIUIMHBI — OBJIQIGHUE CTYACHTAaMH HEOOXOJMMBIM U JIOCTATOYHBIM YPOBHEM KOMMYHHKATHBHON
MHOSI3BIYHOI KOMITETEHIIUH B 1eJI0BOH cdepe s pemeHus mpodeccHoHanbHEIX 3a1a4, NPHOOpeTeHHe HABBIKOB JETI0BOTO
0011IeHMs, YTEeHHs, TIEPEBOAA U COCTABJICHUS JIEJIOBOM KOPPECIIOHICHIINY [UIs OOIIEHHS ¢ 3apyOeKHBIMU NapTHEPaMH U
JajbHeHIero camooopa3oBatusl.

1.2

3aZ[a‘IaMI/I JUCIHUILINHBIL ABJIAIOTCA:

1. COBepIJ_IeHCTBOBaHI/Ie JICKCUKO-TPaAaMMAaTU4YCCKNX HABBIKOB B paMKax ycTHOﬁ U MUCbMEHHOM )IeJ'IOBOﬁ KOMMYHUKallUH;

2. JlanpHeiiniee 00y4YeHre YCTHON HHOS3BIYHON pedH (CIyIIaHue 1 TOBOPEHHUE B YCIOBHIX Oyayie chepbl 1esITeIbHOCTH);

3. COBepIHeHCTBOBaHI/Ie HaBBbIKOB YCTHOI'O l'[y6J'II/I'-IHOFO BBICTYIIJICHUS;

4. NanbHei1ee COBEPIICHCTBOBAHNUE HABBIKOB YTCHUS U TIOHUMAaHUS ayTEHTHYHOH JIUTEpaTyphl 3aJaHHOW HANPaBJIeHHOCTH
Ha aHTJIMHCKOM SI3BIKE;

5. Pa3BUTHE HaBBIKOB KPUTHUECKOTO aHAIM3a HHPOPMAITUK Ha aHTIIHICKOM sI3bIKE (IIPECChl, HAYYHOMH JTUTEPaTypHl,
OoQHIHAIBHBIX JOKYMEHTOB H JIp.), BKJIIOUYas Ie4aTHBIE U AJICKTPOHHBIC H3/1aHMS;

6. CoBepI1I€HCTBOBaHNE HABBIKOB ICbMEHHOTO MEPEBO/JIa (C aHITIMICKOTO S3bIKa HAa PYCCKUH SI3BIK, C PYCCKOTO S3bIKA Ha
aHTTIUHCKUN);

7. CoBepIlIeHCTBOBAaHNE YMEHUN HAITUCAHUS U 0()OPMIICHUS JIEIOBOI KOPPECTIOHICHIINH (TTHCEM, 3aBOK, aHHOTAIINH,
IPOEKTOB);

8. CoBepiIeHCTBOBaHNE HABBIKOB JEIOBOU MEPEITUCKU;

9. Pa3zBuTHE CIOCOOHOCTH K HENPEPHIBHOMY CaMOOOpPa30BaHUIO B 00JIaCTH HHOCTPAHHOTO A3bIKa B c(hepe eI0BOro
o0IIeHNS.

2. MECTO JUCHUIIIMHBI B CTPYKTYPE OOII

Huka (pazgen) OOIT: b1.0

2.1

TpeGoBaHus K NpeABAPUTEIbHON MOATOTOBKE 00y4al0UIerocs:

211

VYueOHas npakTuka. [leqaroruueckas mpakTUKa

212

VYueOHas npakTuka. TexHomoruueckas (MpOSKTHO-TEXHOJIOTMYECKasi) MPAKTHKA.

2.2

JucuMnInHbI ¥ NTPAKTHKH, 118 KOTOPBIX 0CBOEHHE TAHHON AN CUMIJIMHBI (MOIYJIs1) HEO0X0AMMO KaK
npejliecTBYOIIEE:

2.2.3

Meronmonorust HAyIHBIX UCCIIETOBAHHN

3. KOMIIETEHIIMX OBYYAIOIIEI'OCs, @OPMUPYEMBIE B PE3YJIbTATE OCBOEHUS JTUCITUIIJINHbI

(MOAY.JIsI)

YK-4: CriocodeH npuMeHsITh COBpeMeHHble KOMMYHUKATHBHbIE TEXHOJOTHH, B TOM YHCJIe HA HHOCTPaHHOM(BIX) si3bIKe(aX),

JJIS1 AKaJeMU4eCKOro v npogeccHOHaAJIbHOI0 B3aUMOAeiicTBUS

YK-4.1: lemoHcTpUpYeT YMeHHE BeCTH 00MeH /1eJ10Boii nHGopManueii B ycTHO# U mucbMeHHOM GopMax He MeHee YeM Ha

OJHOM MHOCTPAHHOM fI3bIKE

ypOBeHL 1 BUIBI U CPEACTBA COBPEMEHHBIX KOMMYHUKATUBHBIX TEXHOJIOTUH

ypOBeHL 2 npaBujia 1 BOSMOKHOCTU NPUMEHCHUA KOMMYHUKATUBHBIX TEXHOOTUH B YCIIOBHUAX HpO(I)eCCI/IOHaJILHOFO

B3aPIMO,ZlCI>’ICTBIdH Ha PYCCKOM U MHOCTPAHHOM A3bIKax

Yposenb 3 |MeTOIBI MOATOTOBKH K AETIOBBIM IIEPETOBOPAM

ypOBeHL 1 HCIIOJIb30BATh KOMMYHUKATUBHBIC TCXHOJIOIUU JIA IIOMCKaA, oOMeHa HH(I)OpMaI.[HefI 1 YCTAHOBJICHUA

npoQecCHOHATLHBIX KOHTAKTOB

VYpoBeHb 2 |IpeACTaBIATh PE3yIbTaThl HAYYHOH U MPOGECCHOHANBHOM AEATEIbHOCTH Ha PyCCKOM U HHOCTPAHHOM SI3BIKAX;

Y4aCTBOBATh B aKaICMUYCCKUX U HpO(I)eCCI/IOHaJILHLIX JAUCKYCCHAX

VYpoBeHs 3 |aHaNU3UPOBaATh, CO3/1aBATh, PEAAKTHPOBATE U IIEPEBOIUTH HAYYHBIE U MPO(HECCHOHANBEHO-OPUEHTUPOBAHHBIE TEKCTHI

ypOBeHB 1 HaBBIKaMH aKaJICMHUYCCKOI'o U l'[pO(beCCI/IOHaJ'H)HOFO BSaHMOﬂCfICTBPISI

YpoBeHp 2 |Hay4yHOI U IPOdecCHOHATLHON TEPMUHOIOTHEH

ypOBeHB 3 HaBbBIKaMH pa6OTI)I C I/IH(l)OpMaHI/IOHHO-HOI/ICKOBI)IMI/I CHUCTEMaMHU

YK-5:

CnocofeH aHATU3MPOBATH H YYUTHIBATh Pa3HO00pa3ue KyJbTYP B Ipolecce MeKKYJIbTYPHOr0 B3auMo/eiicTBUS

VYK-5.1: BeisgBiisgseT 0COOEHHOCTH KOMMYHUKAIIUU HE MEHEC YE€M Ha OTHOM MHOCTPAHHOM SA3bIKEC B IPOLCCCE MCIKKYJIILTYPHOT'O

ypOBeHB 1 ICUXOJIOTrHYCCKHUE OCHOBBI COIIMAJIBHOT'O B3aUMOJICHCTBUS

YpoBeHb 2 |mpHEMBI, HalpaBJIeHHbIE HA pelleHne MPodeccHOHaTbHBIX 3a7a4 ¢ YUeTOM MEKKYIbTYPHOTO B3aUMOACHCTBUS

VYposens 3 |npodeccuoHanIbHBIE TPUEMBI PA0OTHI Ha MEKKYJIBTYPHOM YPOBHE

VYpoBeHb | |TpaMOTHO, JOCTYITHO HM3J1araTh Mpo(ecCHOHATbHYI0 HHHOPMAIHIO B MPOIECCE MEKKYIBTYPHOTO B3aUMOICHCTBHS

ypOBeHI) 2 CO6J'HO,HaTI> O9TUYCCKHUE HOPMBI U ITpaBa 4YCJIOBEKa

VYpoBeHb 3 |aHaNMM3UPOBATH OCOOCHHOCTH COLMATIBHOTO B3aUMOAEHCTBHS C yU4ETOM HAI[MOHANBHBIX, STHOKYJIBTYPHBIX,

KOH()ECCHOHATIBHBIX 0COOCHHOCTEH




VYpoBers | [HaBBIKaMM OpraHM3aIUM MPOTYKTHBHOTO B3aNMOIEHCTBHAB MPOo(ecCHOHANBHOH cpejie C yIeTOM HaI[MOHATbHbIX,
STHOKYJIBTYPHBIX OCOOEHHOCTEH

YpoBeHb 2 |HaBbIKAMU IPEOAOJICHUS KOMMYHUKATUBHBIX, 00pa30BaTEIbHbIX, STHUUECKHUX, KOH(DECCUOHANBHBIX U APYTUX
6aprepoB B IPOIECCEe MEKKYIbTYPHOTO B3aNMOIEHCTBHSA

VYpoBeHs 3 [HABBIKAMM, O3BONIAIOIIMMHE HAa3bIBATHCS CHEIHAIICTOM

B pe3yabTaTe 0CBOCHHUS JUCHUILIHHBI 00y4aloLuiics 10/KeH

3.11

BHUIBI M CPEICTBA COBPEMECHHBIX KOMMYHHUKATHBHBIX TeXHOJ’IOI‘Hﬁ; IpaBujia ¥ BO3SMOXXHOCTH IPUMCHCHUA
KOMMYHUKATHUBHBIX TEXHOOTUH B YCIOBUAX HpO(beCCI/IOHaJ'H)HOFO B3aMMOJICHCTBHS Ha PYCCKOM U HHOCTPAHHOM S3bIKaX;
METOABI ITOATOTOBKH K ICJIOBBIM IIEPETOBOPAM

3.1.2

IICUXOJIOTHYECKHE OCHOBBI COIIMAIBHOTO B3aMMO/ICHCTBHUS; IPUEMBI, HAalIpaBJICHHbBIE Ha pPelIeHUe NPOoeCcCHOHABHBIX 3a/1a4
€ y4eTOM MEKKYJIBbTYPHOTO B3aUMOIefiCTBUS

3.2.1

HCTIONb30BaTh KOMMYHHKATHBHBIE TEXHOJIOTHH VIS TIOMCKA, 0OMeHa HH(OpMAIel U yCTaHOBJICHNS TPOeCCHOHAIBHBIX
KOHTAKTOB; IPEJCTABIIATh PE3yJIbTaThl HAYYHOH U PO(heCcCHOHATIBLHO JesITebHOCTH Ha PYCCKOM U MHOCTPAHHOM SI3bIKAX;
Y4acTBOBATh B aKaIEMHUYECKUX U MPO(ecCHOHATBHBIX UCKYCCHSX; aHATN3UPOBATh, CO3/1aBaTh, PEAAKTUPOBATH U
NIePEeBOIUTD HayIHbIE 1 IPO(HECCHOHATHHO-OPHEHTUPOBAHHBIE TEKCTHI
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IPaMOTHO, JOCTYIIHO M3JIaraTh NpoQecCUOHAIBHYIO HH(POPMALUIO B IIPOLECCE MEXKYIBTYPHOIO B3aUMOAeCTBYS;
coOMI0AaTh THYECKHEe HOPMEI U IIPaBa 4eI0BeKa; aHAIM3UPOBATh 0COOCHHOCTH COLNAIBHOTO B3aUMOICHCTBHS C YIETOM
HallMOHAJIbHBIX, 3THOKYJIBTYPHBIX, KOH(PECCHOHAIBHBIX 0COOCHHOCTEH

3.3.1

HaBBIKAMH aKaJJIeMHYECKOTO U MPO(ECCHOHATILHOTO B3aMMOJICHCTBHUS; HAYYHON U IPO(ECCUOHAIBLHON TEPMUHOJIOTHEH;
HaBBbIKaMH paboThl ¢ HHHOPMAIIMOHHO-TTIOUCKOBBIMH CUCTEMaMHU

3.3.2

HaBbIKAMU OpraHMU3AIMU IPOAYKTUBHOTO B3aUMOIEHCTBUS NPO(HECCHOHATIBHOM Cpesie C yIeTOM HaIlUOHAIBHBIX,
STHOKYNBTYPHBIX OCOOCHHOCTEH; HABBIKAMH IIPEOIOTICHH KOMMYHUKATHBHBIX, 00pa30BaTeIbHEIX, STHIUECKIX,
KOH(ECCUOHATIBHBIX U JPYrUX 6apbepoB B MPOLECCEe MEXKYJIBTYPHOTO B3aUMOICHCTBUS

4. CTPYKTYPA U COJAEP KAHUE JTUCHUIIJIMHBI (MOAYJIS)

Kon HaumenoBanue pa3nenos u teM /Buj | Cemectp / | YacoB | Komneten- | Jlutepatypa | Unte | Ilpumeuanue
3aHATHS 3aHsATH/ Kvnc IHH DAKT.
Pa3nen 1. /lesoBoe o01eHHe 1
CpeAcTBa KOMMYHHKAIIUH
11 ITpuem Ha padorty; JlenoBoii 3THKeT 1 4 VYK-5 YK-4 |JI1.1 JI1.2J12.1 0
Mp/ J12.2
31323354
1.2 ITpuem Ha padorty; Jlenosoii atuket /Cp/ 1 59 VYK-5 YK-4 |JI1.1 JI1.2]12.1 0
2.2
31323354
1.3 [enosas mepemnucka, J{emoBoit KOHTpakT 1 4 VYK-5 VK-4 |JI1.1 JI1.2J12.1 0
Mp/ J12.2
31323354
14 JemnoBas nepemnucka, J{e1oBoit KOHTpaKT 1 59 YK-5 VK-4 |JI1.1 JI1.2J12.1 0
/Cp/ J12.2
31323354
Pazpnen 2. [lesioBoe o01eHue U cpeacTBa
KOMMYHHKAIIMH
2.1 Busut 3apy6esxubix naptaepos /I1p/ 2 4 VYK-5 YK-4 [JI1.1 JI1.2J12.1 0
2.2
31323354
2.2 Busur 3apybesxHbix naptHepos /Cp/ 2 23 YK-5 VK-4 [JI1.1 J11.2J12.2 0
31323354
2.3 Cosermanus u neperosops /I1p/ 2 4 YK-5 YK-4 [JI1.1 J11.2J12.1 0
2.2
31323354
2.4 Cosermanus u neperoBopsl /Cp/ 2 23 | YK-5 VK-4 [JI1.1 J11.2J12.1 0
2.2
31323354

5. ®OHJ1 OHEHOYHbBIX CPEJICTB

DOC pacmosnioxen B pazzaene «CBenenus 06 00pa3oBaTenbHOM opraHu3auimy moapasaen «Oopazosanue» opuipanbHoro caita 3I'Y
http://polaruniversity.ru/sveden/education/eduop/

5.1. KonTpoJbHbIe BONPOCHI U 3aIaHUS
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TunoBast KOHTpOJIbHAS
HOLDING A SUCCESSFUL MEETING
1. [IpounTaiite u mepeBeAUTE TEKCT.
Nowadays business people spend so much time in meetings that turning meeting time into effective
results is a priority for successful organizations. Actions that make meetings successful require management
before, during, and after the meeting.
What is done before the meeting is as important as the meeting itself. To ensure the only necessary
points will be covered it’s necessary to create an agenda. An agenda is a list of items and points which are
to be discussed during the meeting. When the agenda is ready it is usually distributed among everyone
concerned. It is important to get feedback from the meeting participants about the proposed agenda. The
organizers should also check the venue, making sure the room will be free, without interruptions, until the
end of the meeting.
The person who will chair the meeting must be appointed in advance. The chairperson should be a
good timekeeper. He should start a meeting on time, without waiting for latecomers. He should also appoint
somebody to take the minutes, making sure that opinions and action points are noted. He should
make sure that each point on the agenda is allocated the time it deserves and should keep to the timetable.
When the time allocated to one point is up, the chairperson should make sure that discussion moves on to
the next point, even if the issue has not been completely covered. The chairperson should make sure that
each participant has the chance to make the point, and should deal tactfully with disagreements. He
should also try to avoid digressions, where people get off the point. Finally, he should ensure the meeting
finishes on time or earlier.
After some meetings it’s necessary for the minutes to be circulated, especially if there are action
points that particular people are responsible for. At the next meeting the chairperson should ask for the
minutes to be read out and see if everybody agrees that it is an accurate record of what happened, and see
if there are any matters arising. He should also check what progress has been made on the action points
from the previous meeting.
Organizing a meeting it’s necessary to remember that running an effective meeting is more than
sending out a notice that your team is to meet at a particular time and place. Effective meetings need
structure and order. Without these elements they can go on forever and not accomplish their goals. With a
good agenda and a commitment to involving the meeting participants in the planning, preparation, and
execution of the meeting, it is possible to hold a great meeting.
2. 3amosHATE MPOIYCKHU MOAXOISIIMMHU 10 CMBICTY ClIoBaMu U3 pamku. Omnpenenure, kakue dpa-
361 OOBIYHO IMPOU3HOCUT IIpeACEAaTEClIb, a KAKHC — YYaCTHHUKU COBCIIAaHUA.
1. Steve, will you take the today? 2. Does everybody agree that the minutes are an accurate
of the last meeting? 3. In the points it says Sam is responsible for writing

the report. Is that right? 4. Now, we have 30 minutes to the discussion of point 1, so let’s
get started. 5. I want to make the that we are still two people short in the office. 6. Let’s

on to the next point or we won’t finish on time. 7. What is the of this meeting?
What do we hope to achieve? 8. I take your about the new advertisement, but it’s too
late to change anything. 110 9. | know what you about him, but he is very good with customers.
10. Sorry to you, but what you’ve said is against the company policy. 11. To go back
to what I was saying , we still need some money to solve this problem. 12. If |

you correctly, we won’t finish the project on time. Is that right? 13. Are you
that we have to close this parking on our company premises? 14. | know what you
but we have to look at the human factor as well as the numbers. 15. 'm Ican’t

agree with you here. 16. I think you are . It’s impossible to meet this deadline. 17. You are




absolutely . We are to reduce prices.
right, mean, understand, interrupt, earlier, move, minutes, afraid, think, purpose, record, wrong,
action, point (2), sure, allocated

3. BI)I6epI/ITe MOAXOAAIHNEC 110 CMBICITY I'JIaroJjibl ¥ 3alI0JTHUTE IIPOITYCKU.

1. Can we up a meeting for Monday next week? (arrange/agree/set)

2. Something came up so they had to Monday’s meeting till Friday. (postpone/cancel/fix)
3. Monica is off sick so Michael will have to the staff meeting. (charge/chief/chair)

4. He has to the meeting in Berlin because his boss is in Spain. (go/attend/visit)

5. It’s a very important meeting so make sure you don’t it. (miss/lose/avoid)

6. She decided to the meeting because there was nothing to talk about. (cancel/arrange/fix)
7. 1 asked Jane to the meeting next week, but there were no rooms available.
(run/cancel/arrange)

8. They the meeting, but they didn’t hear anything interesting. (postponed/missed/attended)

4. 3arosHMTE MPOITYCKHU CIIENYIOIUMHU ciioBaMu: waste, find, make, chat, discuss, criticize, exchange
C xakuMu yTBepKIAeHUsIMH BrI cornacHbi?
Meetings are...

a. an ideal opportunity to points of view

b. the best place to key decisions

c. a safe environment in which to important issues
d. a rare chance to with other people

e. the only way to out what’s really going on

f. an open invitation to each other

g. the perfect excuse to some time.

5. HpquTaﬁTe U NIEPEBEAUTE BbICKAa3bIBaHU, KOTOPBIC MOXXHO YCJIBIIIATh BO BPEMs COBCIIAHHUS.
3armosHUTE MPOITYCKH TTOIXOIAIIMMH TI0 CMBICTY citoBaMu: right, mean, understand, interrupt, earlier,
move, minutes, afraid, think, purpose, record, wrong, action, point (2), sure, allocated.
Omnpenenure, kKakue Gppas3bl 00BIYHO POU3HOCHUT MPEICEeIaTe b, & KAKHE — YUACTHUKU COBCIAHHSL.
. Steve, will you take the today?

. Does everybody agree that the minutes are an accurate of the last meeting?

. In the points it says Sam is responsible for writing the report. Is that right?

. Now, we have 30 minutes to the discussion of point 1, so let’s get started.

. I want to make the that we are still two people short in the office.

Let’s on to the next point or we won’t finish on time.

. What is the of this meeting? What do we hope to achieve?

. I take your about the new advertisement, but it’s too late to change anything.

. I know what you about him, but he is very good with customers.

10. Sorry to you, but what you’ve said is against the company policy.

11. To go back to what | was saying , we still need some money to solve this problem.
12. If 1 you correctly, we won’t finish the project on time. Is that right?

13. Are you that we have to close this parking on our company premises?

14. | know what you but we have to look at the human factor as well as the numbers.
15.’m I can’t agree with you here.

16. I think you are . It’s impossible to meet this deadline.

17. You are absolutely . We are to reduce prices.

. O3HaKOMBTECH C MTOBECTKOM JHS U IPOTOKOJIOM COBCLIAHUSA. OTBeThTE HA BOITIPOCHI.

. What information about the meeting can the participants get from the agenda?

. What issues are to be discussed at the meeting?

. What information can the participants get from the minutes?

. What decisions have been made about each issue?

. Why is it important to take the minutes during the meeting?

OO WONED

5.2. Tembl NHCBMEHHBIX PadoT

. KBanudukanus «baxanasp» B MEPOBOM 00pa30BaTeIbHOM MPOCTPAHCTBE

. I'moGanm3anus u ee BIUAHNE HA MEXKXKYIBTYPHYI0 KOMMYHHKAIIHIO

. Tyl OpraHU3allMOHHON KYJIBTYpPbI

. OcoOEHHOCTH MEXKYIBTYPHOI KOMMYHHKAIK B Pa3HBIX CTpaHaX

. J[lenoBoe o61ieHne U cpecTBa KOMMYHHKAIIUH

. Kommepueckas komnanus. @opwmsl genopoii akrusHoctu. Mcropus. IIpoduns. Ctpykrypa
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5.3. ®oH OLIECHOYHBIX CPEACTB

1. O6pa3zen TeKCUKO-TPaMMaTHIECKOTO TeCTa:

Bri6epute npaBUIbHBINA BapHaHT OTBETA:

1. He's the most difficult customer

a) | never dealt with

b) I never had to deal with

c) I've ever had to deal with

d) I've never had to deal with

2. a binding contract last year and it is still valid.
a) We have signed




b) We signed

¢) We haven't signed

d) We have sign

3. Sales in 1995 but then in 1996.

a) rised, falled

b) rose, fell

¢) have risen, have fallen

d) rose, have fallen

4. | like it here because the company is to encourage people to use their initiative.

a) officer

b) managers

c) culture

5. My name is Daniel Bertolino and I’'m a software developer. In our department, we dress

a) casualty

b) causally

c) casually

2. O6pa3zen pedepupoBaHHs TEKCTa HA aHTJIMHCKOM SI3bIKE JETI0BOM U MPO(HECCHOHATIBHOM HAPABICHHOCTH:

Tekcr:

ECONOMIC SYSTEMS

Economic systems are usually defined as either capitalist, socialist or mixed. However it is possible to classify economic systems
according to the method of resource allocation and control (market economy or command economy) and to the type of property
ownership (private ownership or public ownership).

The ownership of factors of production can be viewed as a continuum from complete private ownership at one end to complete public
ownership at the other. In reality, no country belongs wholly at one end or the other. For example, the United States of America is
considered to be the prime example of private enterprise, yet the government owns some factors of production and actively produces in
such sectors of the economy as education, the military, the postal service and certain utilities.

Market Economy

In market economy, two societal units are very important: the individual and the firm. Individuals own resources and consume products,
while firms use resources and produce products. The market mechanism involves an interaction of price, quantity, supply, and demand
of resources and products.

The key factors that make the market economy work are consumer sovereignty and the freedom of the enterprise to operate the market.
As long as both units are free to make decisions, the interplay of supply and demand should ensure proper allocation.

The market economy has been highly successful in most industrial countries.

Centrally Planned Economies

In centrally planned economies the government tries to harmonize the activities of the different economic sectors. In the extreme form
of central command, goals are set for every enterprise in the country and must be followed. The government determines how much is
produced, by whom and for whom.

Mixed Economies

By definition, no economy is purely market determined or centrally planned. In practice, however, mixed economies generally have a
higher degree of government intervention and a greater degree of reliance on market forces. Government intervention can be regarded in
two ways: actual government ownership of means of production and government influence in economic decision making.
PedepupoBanue Tekcra:

ECONOMIC SYSTEMS

The text under the title "Economic Systems" gives the classification of economic systems according to the method of resource
allocation and control. Thus we can speak of market economy, centrally planned economy and mixed economies.

Let us characterize each of the given types.

The author emphasizes that in the market economy two societal units are very important: the individual and the firm. Individuals own
resources and consume products and firms use resources and produce products. It is very important that the market mechanism involves
an interaction of price, quantity, supply, and demand of resources and products.

It is necessary to mention that for the market economy two things are of great importance. These are consumer sovereignty and the
freedom of the enterprise to operate in the market.

The next type of economy which is characterized in the text is centrally planned or command economy. All the key problems of the
country’s economy are determined by the government: how much is produced, by whom and for whom.

There are also mixed economies, because it is very difficult to find a pure type. The author notes that in practice mixed economies have
a higher degree of government intervention and a greater degree of reliance on market forces.

In conclusion, we can say that the given classification of the types of economies has proved its right to existence. We can find examples
of such types in practice. And in reality it is possible to trace features of different types of economies mixed together.

3. O0pa3zel HeaAaNnTHPOBAHHOTO TEKCTA JIEJIOBOM U TPO(eCcCHOHANBHOM HANPaBIEHHOCTH JJISl TMCBMEHHOTO TEPEBO/Ia C aHTITMHCKOTO
sI3bIKa Ha pYCCKI/Iﬁ SA3BIK CO CJIOBApPEM:

KEY TRAITS OF SUCCESSFUL LEADERS

Over the past several years, one of the most important contributions psychology has made to the field of business has been in
determining the key traits of acknowledged leaders. Psychological tests have been used to determine what characteristics are most
commonly noted among successful leaders. This list of characteristics can be used for developmental purposes to help managers gain
insight and develop their leadership skills.

The increasing rate of change in the business environment is a major factor in this new emphasis on leadership. Whereas in the past,
managers were expected to maintain the status quo in order to move ahead, new forces in the marketplace have made it necessary to
expand this narrow focus. The new leaders of tomorrow are visionary. They are both learners and teachers. Not only do they foresee




paradigm changes in society, but they also have a strong sense of ethics and work to build integrity in their organizations.

4. O6pa3eu MMACbMCHHOTI'O NIEPEBO/Ia aHHOTAlIUN Hay‘{HOﬁ CTaTbnu ,HeﬂOBOﬁ n HpO(l)eCCI/IOHaHBHOfl HaAIpaBJICHHOCTH C PYCCKOI'O A3bIKa
Ha aHTJIIMICKHUI CO CIIOBapeM:

OCHOBHBIE BOITPOCHI YITPABJIEHU A I/IHHOBAHI/IOHHOﬁ JAEATEJIBHOCTbBIO ITPOMBIIIJIEHHBIX HPEHHPI/IHTI/Iﬁ
OxapakTepr30BaHa CYIIECTBYIOIIAs CUTYaIis] HHHOBAIIMOHHOW aKTUBHOCTH B PEAJIbHOM CEKTOPE SKOHOMHKH. Y CTAHOBJICHA
CTPYKTYpa HAYYHO-IPOU3BOACTBEHHOI'O ITPOIECCA, OCYIIECCTBIIAEMOIO Ha MPECATIPUATUHN B LICJIAX CO3JaHUA, OCBOCHHUS IIPOU3BOACTBA U
HU3TOTOBJICHUA I/IHHOBS.HHOHHO?I MIPOAYKIIUH. Hpeﬂnomeﬂm K MCIIOJIb30BAHNUIO SKOHOMETPHUYECKAA MOIACIIb U METO
MOp(bOJ'IOFI/I‘{eCKOFO aHaJIM3a B LCJIIX Q)OpMI/IpOBaHI/Iﬂ CTPpAaTerui HHHOBALIMOHHOT'O pa3BUTHUA NIPEANIPUATHS.

[TepeBog.

The present-day situation concerning the innovative activity in the real economy is characterized in the article. The author defines the
structure of the scientific-production process, realized at an enterprise with the aim of assimilation and manufacturing innovative
production. The econometric model and the morphological analysis method are proposed to form a strategy of an enterprises innovative
development.

5.4. IlepeyeHb BUAOB OLIEHOYHBIX CPEACTB

CobecemoBanne
[IpesenTanus
KontponbHas pabota

6. YHEBHO-METO/MYECKOE H HHOOPMAIIMOHHOE OBECIIEYEHWE JTUCHUIIJIMHBI (MOAY JIS)

6.1. Pexomenayemas autepatypa

6.1.1. OcHoBHas JuTEpaTypa

ABTODBI, COCTaBUTENHN 3arnaBue, pa3MerieHre HsparensctBo, rog | Komuu-Bo
JI1.1 |Cnenosuu B.C. Henosoit anrmuiickuii s3eik. BUSINESS ENGLISH: yue6. MuHck: 2
noco6ue i By30B TerpaCucremc, 2010
JI1.2 |®ununmosa M. M. JlenoBoe oOlIeHHE Ha aHTIIHICKOM SI3bIKE: yueO. mocobue M.: Uzn-Bo MI'Y, 1
2010
6.1.2. JlononHuTeIbHAS IUTEPATYpPa
ABTODBI, COCTaBUTENIN 3arnaBue, pa3MelieHue HznarensctBo, rog | Koanu-Bo
JI2.1 |Hazaposa T. b. AHTTIMHACKUH SI3BIK J€TIOBOTO OOIICHHS: KYpC JICKIHH U M.; Bragumup: 3
MIPaKTUKYM; y4eO. mocodue It By30B ACT; Actpens;
BKT, 2009
JI2.2 |BeiizepoB B. A. JlenoBoii aHMMHCKUI A3BIK: TOcoOHe Pocros v/[; 2

®denmnkce, 2009

6.2. [lepeyenn pecypcoB HHGOPMALHOHHO-TEJIEKOMMYHMKAIMOHHOI ceTu ""MHTepHeT"

31  |Ownnaitn mnardopma 3I'Y (https://learn.norvuz.ru/)

32 |Dnextponnas 6ubdmmoreka 3I'Y (http://biblio.norvuz.ru/MarcWeb2/Default.asp)

33  |DnextponHO-6HbOMHOTeuHAas cuctema Jlanp (https://e.lanbook.com)

24  |Iudposas 6ubarorexa IPRsmart (https://www.iprbookshop.ru)

6.3.1 [lepeyenb MporpaMMHOro odecrevdeHust

6.3.1.1{MS Windows 7 (Homep nunensuu 62693665 ot 19.11.2013);

6.3.1.2(MS Office Standard 2007 (Homep suuensuu 62693665 ot 19.11.2013).

6.3.1.3|MS Windows 10 (Homep mumensuu 62693665 ot 19.11.2013);

6.3.1.4[MS Office Standard 2013 (Homep nuniensun 62693665 ot 19.11.2013)

6.3.1.5|Sumatra PDF.

6.3.1.6| AdobeReader 11;

6.1.3.7|Arduino;

6.1.3.8[Logisim;

6.1.3.9(PyCharm;

6.1.3.10|Simple-Scada;

6.1.3.11|ONI PLR Studio;

6.1.3.12| AutoCAD Education 2012 (Bepcus a5t 00pa30BaTeNbHbIX YUPESIHKICHHH);

6.1.3.13|1C IIpennpusrue: Oyxranrepus (yueOHas Bepcus);

6.1.3.14|Koncynbrant [Titoc (CMU D1 NedC77-60188. Homep 502031, PUL] 123)

6.3.2 Tlepeuenb MHGPOPMALMOHHBIX CIPABOYHBIX CHCTEM

6.3.2.1|9nexrponnas 6ubnuoreka 3I'Y (http:/biblio.norvuz.ru/MarcWeb2/Default.asp)

6.3.2.2|Dmexrporno-6ubnmoreunas cucrema Jlaus (https://e.lanbook.com)

6.3.2.3|udposas 6ubmrorexa [IPRsmart (https://www.iprbookshop.ru)



https://learn.norvuz.ru/

6.3.2.4

3apy0eskHbIE JIICKTPOHHBIC pecypesl n3aarenbeTa SpringerNature: Springer Journals (http:/link.springer.com)
Nature Journals (https://www.nature.com/siteindex)

Springer Nature Experiments (https://experiments.springernature.com/)

Springer Materials (http://materials.springer.com/)

ZbMATH (http://zbmath.org)
Nano Database (https://nano.nature.com/)

6.3.2.5

3apyOeKHBIi AEKTPOHHBIH pecypc nsnarenscrBa Elsevier: ScienceDirect (https://www.sciencedirect.com/)
Freedom Collection (https://www.sciencedirect.com/)
Freedom Collection eBook collection (https://www.sciencedirect.com/)

6.3.2.6

MesxnyHapoaHas pedepariBHas 6a3a qaHHbIX Scopus: Scopus (SciVerse Scopus) (http://www.scopus.com)

7. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHUE JUCIUIIJIMHBI (MOAY JIST)

7.

[N

Ayn. 415 - ayauTopust 171t IPOBEICHHUS JIEKIIMOHHBIX, TIPAKTHUECKAX, CEMUHAPCKUX, MHTEPAKTUBHbIX 3aHATHIA
(MynbTEMEUITHBIH KiTacc) (TocamovHbIX MecT — 32).
1 reneBuzop Harper 65Q850TS; 1 woyr6yk DEPO VIP C1530 (i5-8279U/8GDDR4/256G); 1 Hoyt6yk Lenovo
IdeaPad Z500 (Intel Core i7 3612QM 2.1 ITu/6GDDR3/256G); 1 unrepaktusHas mocka TRACEboard TS-4080L; 1
npoekrtop Beng.
Jlunensuonnoe I10:

e MS Windows 10 (Homep mutiensun 62693665 ot 19.11.2013);

e MS Office Standard 2013 (Homep nuiiensuu 62693665 ot 19.11.2013).
becrnarnoe I10:

e Sumatra PDF.

7.

N

Ayn. 417- aynuropus A7t IPOBEICHUS JICKIIMOHHBIX, TPAKTHYECKHUX, CEMUHAPCKUX, HHTEPAKTUBHBIX 3aHSTHIA
(MynpTEMenUitHBIN Kiacc) (mocagounbix Mect — 30).
1 TeneBuzop Harper 65Q850TS; 1 noyroyk DEPO VIP C1530 (i5-8279U/8GDDRA4/256G); 1 HoytOyk Lenovo
IdeaPad Z500 (Intel Core i7 3612QM 2.1 TTu/6GDDR3/256G); 1 unrepakrusHas gocka TRACEboard TS-4080L; 1
npoekTop Beng.
JInuenzuonnoe I10:

e MS Windows 10 (Homep nuuensun 62693665 ot 19.11.2013);

e MS Office Standard 2013 (Homep nuriensun 62693665 ot 19.11.2013).
BbecruiatHoe I10:

e Sumatra PDF.

7.3

Ayn. 419- aynuropust A1t IPOBECHUS JIEKIIMOHHBIX, TPAKTHYECKUX, CEMUHAPCKNX, HHTEPAKTUBHBIX 3aHSTHIA
(MyJIBTHMETUHAHBINA KiTacc) (TOcagouHbIX MecT — 42).
1 Teneuzop Harper 65Q850TS; 1 noyroyk DEPO VIP C1530 (i5-8279U/8GDDRA4/256G); 1 HoytOyk Lenovo
IdeaPad Z500 (Intel Core i7 3612QM 2.1 ITu/6GDDR3/256G); 1 untepaktusHas mocka TRACEboard TS-4080L; 1
npoekrop Beng.
JInnensuonnoe I10:

e MS Windows 10 (Homep nuriensun 62693665 ot 19.11.2013);

e MS Office Standard 2013 (Homep mmmen3un 62693665 ot 19.11.2013).
becnnatHoe I10:

e Sumatra PDF.

7.4

Ayn. 402 - aynuropus I TPOBEACHUS MPAKTHUECKUX, CEMUHAPCKUX, MHTEPAKTUBHBIX 3aHATHH, CAMOCTOSATEIEHON
paboThI (KOMITBIOTEPHBIN U MYJIbTHMEIHHHBIN Kitacc) (mocagouHbix Mect — 13).
14 xommnetotepos (Intel Pentium G850 2.90GHz, 2I'6 O3Y, HDD 250 I'0); 1 unrepakrusnas nocka TRACEboard
TS-4080L; 1 mpoekTop Beng.
Jlnuenznonnoe I10:

e MS Windows 7 (Homep nunensun 62693665 ot 19.11.2013);

e MS Office Standard 2007 (Homep muuenzun 62693665 ot 19.11.2013).
Bbecmnatnoe I10:

e AdobeReader 11;

e Arduino;

e Logisim;

e PyCharm;

e Simple-Scada;

¢ ONI PLR Studio;

e AutoCAD Education 2012 (Bepcust 11t 00pa3oBaTeIbHBIX YUPEKICHIH);

e 1C IMpeanpusitue: Oyxrantepus (yaeOHas Bepcust);

¢ Koncynbrant [Inroc (CMU D11 NedC77-60188. Homep 502031, PULT 123).



http://link.springer.com/
https://www.nature.com/siteindex
https://experiments.springernature.com/
http://materials.springer.com/
http://zbmath.org/
https://nano.nature.com/
https://www.sciencedirect.com/
https://www.sciencedirect.com/
https://www.sciencedirect.com/
http://www.scopus.com/

7.5|Ayn. 404 - aynuropus 1Uist IPOBEICHHS IPAKTUYECKUX, CEMUHAPCKHUX, MHTEPAKTHBHBIX 3aHITHI, CAMOCTOSATEIbHON
paboThl (KOMITBIOTEPHBIN Ki1acc) (IOCaqoYHbIX MecT — 12).
12 xommerotepos (Intel Pentium G850 2.90GHz, 2I'6 O3V, HDD 250 I'6).
Jlmuenznonnoe I10:

e MS Windows 7 (Homep smnien3un 62693665 ot 19.11.2013);

e MS Office Standard 2007 (Homep mmumen3un 62693665 ot 19.11.2013).
Bbecnnatnoe I10:

e AdobeReader 11;

e Arduino;

e Logisim;

e PyCharm;

e Simple-Scada;

e ONI PLR Studio;

e AutoCAD Education 2012 (Bepcust it 00pa3oBaTeIbHBIX YUPEKICHHH);

o 1C Ilpenmpusarue: Oyxranrepus (yaeOHast BepcHs);

¢ Koncynprant [Imroc (CMU D11 NedC77-60188. Homep 502031, PULT 123).

8. METOAUYECKHUE YKA3ZAHUA NJIAA OBYYAIOIIIUXCA IO OCBOEHHIO IUCITUIIJIMHBI (MOLY JIS)

OpHIM U3 CIOCOOO0B ONTHMH3ALUH YI€OHOTO MpoIiecca 0 JUCHUIUTHHE «/{e0BOi HHOCTPaHHBIN SI3BIK» SBISETCS UCTIONb30BAHUE
COBPEMEHHBIX HHPOPMAITMOHHO-KOMMYHUKATHBHBIX TEXHOJIOTHH U OpraHu3alys CaMOCTOSATENILHON paboThl CTYACHTOB.

B pamKkax Kypca CTyJeHTaM TpeyiaraeTcsi MoArOTOBUTE pedepaT Imo TeMe U 0(OPMHTH €r0 B BUjIE Iipe3eHTanuu B Power Point.
Ienbio pedepara gBIseTCA KPaTKOE U3I0KEHUE HEKOTOPOH HHGOPMAIUH JeTI0BOM U NPpodecCHOHANBHOI HallpaBIeHHOCTH,
coJieprKamIelcsi B HECKOJNBKUAX KHUTAX, CTAaThsIX, MyOIHKAIHAX BeO-caiiToB.

IMpu Hanucanuu pedepara HEOOXOAUMO CIIEA0BATH CIEAYIOUIUM PEKOMEHAAIMAM:

1) O6bem pedepara cocraniseT He MeHee 12 cTpanuil. O0s3aTeNbHBIM YCIIOBHEM SBIISIETCS UCIOIb30BaHUE HE MEHEE 3 UCTOUHUKOB.
2) IIponenypa 3amuThl pedepara npeacTaBiIsieT CoO0H BHICTYIUIEHHE C YCTHON Mpe3eHTaIlel ¢ MOCIeAYIOIIM 00CYKACHUEM.
BeIcTymieHHe Ha aHTIMHACKOM SI3bIKE JI0JKHO 3aHUMaTh 7-10 MunyT. [Ipe3eHTalus MoXeT IPOBOAUTLCS B PaMKax J0KJaa, Oecebl,
KPYIJIOTO CTOJIa ¢ IEMOHCTpaLuel cIaiiioB, IIJIaKaTOB, BUAEO3aINCEH, CXeM, IPpaUKOB, KapT.

OTBeTHI Ha BOTIPOCHI 9K3aMEHATOpa U ayIUTOPHH JOJDKHBI 3aHUMATh He 0ojiee 5 MUHYT.

3) Crpykrypa pedepara:

1. TUTYBHBIN IUCT HA PYCCKOM SI3BIKE.

. TUTYNBbHBIN JIUCT HAa QHTTIUIICKOM SI3BIKE.

. AHHOTaLNA.

. OrnasneHne Ha PyCCKOM SI3BIKE.

. OrnaBneHue Ha aHIVIUIICKOM SI3BIKE.

. Texct pedepara (BBeneHHUE, TIaBbI, 3aKIIOUCHUE).

. bubnuorpadus (cnucok UCIOIBE30BaHHON JIUTEPATYPH! OTEUECTBEHHBIX U 3apyOEKHBIX aBTOPOB).

. CrioBaps TepmMuHOB (He MeHee 50 ciioB).

9. llpunosxenue.

10. Tekct mpe3eHTanny.

4) AHHOTaIMA NOJDKHA COAEpkKaTh TeMy pedepata, 4-5 mpeanoskeHul, OTpaKarolX OCHOBHOE COJEPKaHNUE PAOOThI, BHIBOIBI.
CTpyKTypa aHHOTALIUH:

1. Tema pedepara.

2. I'maBHast MbICITb pedeparta.

3. M3noxxeHue coaepkaHus B OCIEAOBATEIBHOCTH pedepaTa no IiaBaM (4-5 npeanoKeHuil).

4. BeiBozbI aBTOpa, COJEPIKAIIMECS B 3aKIFOUEHHH.
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