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®DoH/ OLEHOYHBIX CPEJICTB MO JIUCHUILIMHE WHOCTpPaHHBIA S3BIK JUIS TEKYIICH/
MIPOMEXYTOYHON arTecTanuu pa3padboran B coorBerctBuu ¢ PI'T mo cmeumanpHOCTH /
HaIPAaBIICHUIO TIOJTOTOBKH 5.2.3. PernoHanbHas U oTpacieBas SJKOHOMHKA Ha OCHOBe Paboueii
MporpaMMbl TUCUMIUIMHBI THOCTpaHHBIN S3BIK, YTBEPKACHHOM PEIICHUEM YUYE€HOT'O COBETa OT
r., [lonoxenus o ¢opmupoBanun DoHma oreHOUHBIX cpenctB mo guctumumbe (POC),
[TonoxeHus 0 MPOBEJICHNU TEKYIIETO KOHTPOJIA YCIIEBAEMOCTH U MIPOMEKYTOUHOU aTTECTALINU
obyuatommuxcst  3I'Y, Ilomoxenuss o rocyaapcTBeHHOW wutoroBoi arrecramuu (I'MA)
BBIITYCKHUKOB 10 00pa3oBaTelbHBIM IporpamMmaM Bbiciiero oopasoanus B 3['Y um. H.M.
DenopoBCKOro.

1. Ilepeyenb NMJIAHUPYEMBIX Pe3y/JbTATOB 00y4YeHHsl MO JAUCHMIUIAHE (MOIYJIIO),
COOTHECEHHBIX € IJIAHUPYEeMbIMHU pe3yJibTaTaMu 00pa30BaTeIbHON POrpaMMbl

Tabmmua 1. KomnereHmy u HHAMKATOPBI UX JOCTHKCHHS

KOI[ 1 HAMMCHOBAHHUC KOMIICTCHIIMH I/IH,Z[I/IKaTOpLI JOCTHXKCHUA

Tabmuna 2. [Tactiopt GoH/Ia OIEHOYHBIX CPEACTB

Kox OlLleHOYHBIE Cpe/iCTBa OLeHOYHBIE Cpe/icTBa
KoHTpoHpyeMsie pesyIbTaTa TeKyIIel aTTecTaluu MIPOMEXYTOYHOMN aTTEeCTAINH
Neri/mt pa3aeibI(TeMBbl) 00yYeHHUS 11O
AMCIHILTAHBI JWCIMILTHES/ | HapmenoBaHue dopma Haunmenosanue dopma
MO/IYJTO
1 cemecTp

2. TunoBble KOHTPOJbHbIE 3a/IaHUSl UM MHbIe MaTepuajbl, HeO0OXOAUMbIE JIsl
OLlCHKM 3HAHMH, YMEHMi, HABBIKOB M (WJIH) ONBITA JEATEJbHOCTH, XapaKTepu3ywuue
npouecc (OpMUPOBAHUS KOMIIETCHIIHI B X0/1e 0CBOEHHS 00pa30BaTeJIbHOM MPOrPaMMBbl.

2.1. 3apanus 1J18 TEKYLIEero KOHTPOJIsl yCIeBaeMOCTH

O6pa3zer pedepupoBaHus TEKCTAa Ha aHTJIMICKOM SI3BIKE JIETTOBOM M MpodhecCHOHATBHOM
HaIpPaBICHHOCTH:

Tekcr:

ECONOMIC SYSTEMS

Economic systems are usually defined as either capitalist, socialist or mixed. However it
is possible to classify economic systems according to the method of resource allocation and
control (market economy or command economy) and to the type of property ownership (private
ownership or public ownership).

The ownership of factors of production can be viewed as a continuum from complete
private ownership at one end to complete public ownership at the other. In reality, no country
belongs wholly at one end or the other. For example, the United States of America is considered
to be the prime example of private enterprise, yet the government owns some factors of production
and actively produces in such sectors of the economy as education, the military, the postal service
and certain utilities.

Market Economy

In market economy, two societal units are very important: the individual and the firm.
Individuals own resources and consume products, while firms use resources and produce
products. The market mechanism involves an interaction of price, quantity, supply, and demand
of resources and products.




The key factors that make the market economy work are consumer sovereignty and the freedom
of the enterprise to operate the market. As long as both units are free to make decisions, the
interplay of supply and demand should ensure proper allocation.

The market economy has been highly successful in most industrial countries.

Centrally Planned Economies

In centrally planned economies the government tries to harmonize the activities of the
different economic sectors. In the extreme form of central command, goals are set for every
enterprise in the country and must be followed. The government determines how much is
produced, by whom and for whom.

Mixed Economies

By definition, no economy is purely market determined or centrally planned. In practice,
however, mixed economies generally have a higher degree of government intervention and a
greater degree of reliance on market forces. Government intervention can be regarded in two
ways: actual government ownership of means of production and government influence in
economic decision making.

PedepupoBanue Tekcra:

ECONOMIC SYSTEMS

The text under the title "Economic Systems" gives the classification of economic systems
according to the method of resource allocation and control. Thus we can speak of market
economy, centrally planned economy and mixed economies.

Let us characterize each of the given types.

The author emphasizes that in the market economy two societal units are very important:
the individual and the firm. Individuals own resources and consume products and firms use
resources and produce products. It is very important that the market mechanism involves an
interaction of price, quantity, supply, and demand of resources and products.

It is necessary to mention that for the market economy two things are of great importance.
These are consumer sovereignty and the freedom of the enterprise to operate in the market.

The next type of economy which is characterized in the text is centrally planned or
command economy. All the key problems of the country’s economy are determined by the
government: how much is produced, by whom and for whom.

There are also mixed economies, because it is very difficult to find a pure type. The author
notes that in practice mixed economies have a higher degree of government intervention and a
greater degree of reliance on market forces.

In conclusion, we can say that the given classification of the types of economies has
proved its right to existence. We can find examples of such types in practice. And in reality it is
possible to trace features of different types of economies mixed together.

3. OOpazenr HeaganTUPOBAHHOTO TEKCTa JIEJOBOM M MpOQecCHOHAIbHON
HAIpaBJICHHOCTU [JIs1 IMUCBMCHHOI'O IEpEBOJa C aHTIINICKOTO S3BIKa Ha pYCCKI/Iﬁ SA3BIK CO
CIIOBapeMm:

KEY TRAITS OF SUCCESSFUL LEADERS

Over the past several years, one of the most important contributions psychology has made
to the field of business has been in determining the key traits of acknowledged leaders.
Psychological tests have been used to determine what characteristics are most commonly noted
among successful leaders. This list of characteristics can be used for developmental purposes to
help managers gain insight and develop their leadership skills.

The increasing rate of change in the business environment is a major factor in this new
emphasis on leadership. Whereas in the past, managers were expected to maintain the status quo
in order to move ahead, new forces in the marketplace have made it necessary to expand this
narrow focus. The new leaders of tomorrow are visionary. They are both learners and teachers.
Not only do they foresee paradigm changes in society, but they also have a strong sense of ethics
and work to build integrity in their organizations.



4. O6pa3er NTUChbMEHHOTO MTEPEBOIa AaHHOTAIIUN HAYYHOU CTaThH IeJI0BOM U TPO(heCCHOHATBEHON
HAINPABJIEHHOCTHU C PYCCKOTO S3bIKA HA aHTJIMHCKUI CO CIIOBAPEM:

OCHOBHbBIE BOITPOCBHI YIIPABJIEHUA MHHOBAILIMOHHOM
JIEATEJIBHOCTBIO ITPOMBIIIJIEHHBIX ITPEIIPUATUIA

OxapakTepu3oBaHa CYIIECTBYOIIAs CHTYaIisl MHHOBAIIMOHHOW aKTUBHOCTH B PEaTbHOM
CEKTOpE OHKOHOMHUKH. YCTAaHOBJIGHA CTPYKTypa Hay4HO-IIPOM3BOJCTBEHHOTO TIpoIlecca,
OCYIIECTBIISIEMOTO HA MPEATPUATHH B LIETISAX CO3/IaHMS, OCBOSHUS IIPOU3BOICTBA M H3TOTOBJICHUS
WHHOBAIIMOHHOW MPOayKIUH. [IpennoxkeHsl K UCIOIB30BAHUI0 YKOHOMETPHUYECKAs MOJECTh U
MeTOJlT MOP(OJIOTUYECKOTO aHaau3a B IeNiIX (OpPMHPOBAHUS CTpATETHH WHHOBAIIMOHHOTO
Pa3BHUTHUS IPEITPHUSITHSL.

ITepeBon.

The present-day situation concerning the innovative activity in the real economy is
characterized in the article. The author defines the structure of the scientific-production process,
realized at an enterprise with the aim of assimilation and manufacturing innovative production.
The econometric model and the morphological analysis method are proposed to form a strategy
of an enterprises innovative development.

2.2 Tembl NUCbMEHHBIX PadoT (3cce, pedepaThl, KypcoBble padoThI U JP.)

IIpumep TeCcTOBBIX 3a1aHUI

Bri0epuTe npaBuiibHBINA BapUaHT OTBETA!

1. He's the most difficult customer

a) I never dealt with

b) I never had to deal with

c¢) I've ever had to deal with

d) I've never had to deal with

2. a binding contract last year and it is still valid.
a) We have signed

b) We signed

c) We haven't signed

d) We have sign

3. Sales in 1995 but then in 1996.

a) rised, falled

b) rose, fell

c¢) have risen, have fallen

d) rose, have fallen

4. 1 like it here because the company is to encourage people to use their initiative.
a) officer

b) managers

¢) culture

5. My name is Daniel Bertolino and I’m a software developer. In our department, we dress

a) casualty
b) causally
c) casually

6. Pacnonoxute AMasor B MPaBUJIBHOM MOPSJIKE.
1. Yes, whenever you wish.



2. Thanks. Is there somewhere we can get some coffee?

3. Good morning. Can I help you?

4. Thanks, that's great. That's a good place to have the stand: lots of people will pass by,
and we can always pop across for a coffee ourselves!

5. Can we set up the stand now?

6. Yes, good morning. Er, well, we've come to register for the conference. I'm Ann Hunter
and this is my colleague, Tony Marshall.

7. Ah, yes. Here are your conference badges and this is your information pack.

8. Of course...Now, you're with 'General Electric', so your stand is number 35, over there,
right by the coffee shop. It should be open by now.

7. PacnionoxuTe AUAajor B MPaBUIBHOM MOPSIJIKE.

1. Very good, thanks. It’s nearly finished. Do you still work with Leonardo?

2. It’s lovely to see you too. How are you?

3. I’d love to! Anyway, I’'m afraid I have to speak to a few more people before the
conference ends, but I’ll email you sometime next week.

4. Excuse me, Javier? It’s John. We met at this conference two years ago.

5. I’m fine, thanks. How about you? How’s your thesis?

6. Of course, no problem. Me too. It was great to see you again. Looking forward to
hearing from you soon.

7. Yes, I do. You must come for dinner with us next time you come to Belgium.

8. Wow, John! Long time no see. Great to see you again!

8. [IpouTuTe TEKCT U paccTaBbTe peeprupOBaHKEC B IPABUILHOM HOPSIJIKE.

Mechanic works 75 years to break record

An airline worker in the USA has broken the world record for the world's longest-serving
airline mechanic. Azriel Blackman, 91, started work in 1942 at the age of 16. He has now been
working for 75 years. His starting salary was 50 cents an hour. The nonagenarian still works five
days a week. He clocks on before Sam at an American Airlines hangar at JFK International Airport
in New York. His age means his employers prevent him from doing certain tasks for safety
reasons. He is not allowed to scale ladders, drive on the runways and surrounding areas, or use
certain tools. He is responsible for assessing the maintenance needs of the airplanes that have been
parked in the hangars overnight.

Mr Blackman's record has been recognized for his dedication to his job. His employer
dedicated a plane in his honor at a ceremony at JFK. His signature was painted in giant letters on
the front of one of the airline's Boeing 777 aircraft. Blackman said: "I'm just honored to be here.
I'm proud to be a mechanic." The 91-year-old received a standing ovation from his fellow
colleagues and managers at the ceremony. Reporters asked him about the secret behind his record.
He said: "When you like what you do, it's not work." When asked about retirement, he said:
"That's not up to me. That's up to the man upstairs. The first thing I do when I get up in the morning
is I say 'thank you for another day'."

1. In my opinion, people should respect such old workers. It is very rare nowadays that
people dedicated their lives to one job. We could learn a lot from such workers, they are very
useful.

2. After that, it is reported that Mr. Blackman's record has been recognized for his
dedication to his job and his employer dedicated a plane in his honor at a ceremony at JFK.

3. The headline of the text is Mechanic works 75 years to break record.

4. In conclusion, it is pointed out Mr. Blackman doesn’t want to stop working and thinks
that when you love what you do it is not work.

5. We can read in the text that an airline worker in the USA has broken the world record
for the world's longest-serving airline mechanic as he started work in 1942 at the age of 16 and
now he been working for 75 years



9. Pacnionosxute 4yacTH JeJI0BOTO MUChMa B MPAaBUILHOM HOPSIKE.

1. I would like you to replace the item or give me a refund. Please let me know your
decision within 3 days, otherwise, I will be forced to take the matter further.

2. Eldorado Ltd

4 Krasnoarmeisky Avenue

Barnaul 658048

Russia

3. Sincerely yours,

Sergey Lupin

4. I am writing to inform you that yesterday I got my new TV-set, which was delivered by
your delivery service. The package was undamaged so I signed all the documents and paid the
rest of the sum. However, when I unpacked it I found several scratches on the front panel.

5.May 12,2019

6. Sergey Lupin

48 Anatolia Street, Apt.5

Barnaul 658000

Russia

7. Dear Sirs,

10. BriGepute 0uH BapuaHT U3 MPEAT0KEHHBIX.

Hostess: «Your bag is 3 kilos overweight. You have to pay excess luggage charge».

Passenger: « ».

1. What? It’s only three kilos!

2. Oh? It’s only three kilos. All right then.

3. You have no right to charge me!

4. d) No, I can’t lift this bag.

11. BeiGepurte ouH BapuaHT U3 MPEATOKEHHBIX.

Attendant: «Good morning. What can I do for you?»

Customer: « ».

1. Fill it up, please. I’'m nearly out of petrol.

2. Fill itup. ’'m in a hurry.

3. Don’t you see I need petrol?

4. Do you have cars here?

12. BriGepure 0uH BapuaHT U3 MPEATI0KEHHBIX.

Customer: «A table for two, please».

Receptionist: « ».

1. No way.

2. No free tables here.

3. ’'m afraid that’s not possible, sir.

4.1 can’t do that.

13. K xakomy BUY A€JI0BOr0 JOKYMEHTa OTHOCUTCS CIAEAYIOLIUI OTPHIBOK?

On 12 August I ordered 12 copies of Background Music by H. Lowery under my order
number FT 567. On opening the parcel I found that it contained 12 copies of History of Music by
the same author. I trust you will credit my account with the invoiced value of the returned copies
including reimbursement for the postage cost of $17.90.

1. Inquiry Letter

2. Cover Letter

3. Memo

4. Letter of Complaint

14. K xakomy BH]ly 1€JIOBOTO JOKYMEHTa OTHOCUTCS CIIEAYIOIINNA OTPBIBOK?
EDUCATION: August 2007 — present: Baltimore Community College, Baltimore, MD
A.A.S. — X-Ray Technologist Program.



1. Resume

2. Memo

3. Advertising letter

4. Inquiry Letter

15.BpiOepuTe ouH BapHaHT U3 MPETOKEHHBIX.

Receptionist: «Just a moment, please, while I check. You have a reservation for a three-
room suite for tonight»

Guest: « ™

1. What?! I didn’t ask for a suite.

2. I’'m afraid there’s been a mistake. I only asked for a single room, not a suite.

3. You must be kidding me. I don’t need a suite.

4. I will book a room here

16. Beibepute o1MH BapyuaHT U3 MPEII0KCHHBIX.

Customer: «This soup is cold».

Waiter: « ».

1. I’'m very sorry. I’ll get you another one.

2. Is this my problem?

3. So what?

4.1don’t know.

17. BeiGepute 0uH BapuaHT U3 MPEAT0KEHHBIX.

A: «Excuse me. Can I talk to Mr Nolan?»

B: « ».

1. We don’t have such a person.

2. I’m afraid, Mr Nolan is out.

3. Who’s asking?

4. What?

18. K xakomy BUIy A€T0OBOr0 JOKYMEHTa OTHOCUTCS CIEAYIOLIUI OTPHIBOK?

We are enclosing our September Statement totaling $820. The opening balance brought
forward is the amount left uncovered by the check received from you against our August statement
which totaled $560.

1. Statement

2. Memo

3. Advertising Letter

4. Inquiry Letter

19. K xakomy BUIy A€JI0BOr0 JOKYMEHTa OTHOCUTCS CIAEAYIOLIUN OTPBIBOK?

All the containers are to be marked on three (3) sides. Each container should bear the
following markings made in indelible paint (in Russian and English).

1. Memo

2. Contract

3. Inquiry Letter

4. Cover Letter

20. K kakomy BHly I€JTOBOTO IOKYMEHTA OTHOCHUTCS CIAEAYIOIIMI OTPBIBOK?

This is to call your attention to an oversight in your spring advertisement on overseas
travel. You have totally overlooked the entire Mediterranean region. We hope to receive a
corrected brochure at your earliest convenience.

1. Cover Letter

2. Inquiry Letter

3. Memo

4. Letter of Complaint







