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®DoH/T OLIECHOYHBIX CPEJICTB MO NUCHUILTNHE MHOCTpaHHBIHN S3BIK TSI TEKYIICH/ MPOMEKYTOTHON
aTTecTaluu pa3pabdoTaH B COOTBETCTBUU C (elepalibHBIMU TOCYAAPCTBEHHBIMH TPEOOBAaHUSMU I10
CIEIUATbHOCTH / HAPABJICHHUIO MOAr0TOBKH 5.2.3. PernoHanbHas U oTpaciaeBas 3KOHOMHKA Ha OCHOBE
Paboueit mporpammel aucnumuimHbl THOCTpaHHBIA s3bIK, [lomokenuss o QopmupoBanun DoHma
OLICHOYHBIX CPECTB JJIsl IPOBEICHHUS TEKYIIET0 KOHTPOJISI yCIIEBAEMOCTH, IPOMEKYTOUHON U UTOTOBOM
aTrectainuu acnupanToB 31Y.

1. ITacnopt doHa OIIEHOYHBIX CPEICTB

O1eHOUHBIE CpeICTBA O1eHOYHBIE CPENICTBA
Kon pesynbrara i i
KOHTpOHpyeMbie I pesy. TEKyIIel aTTecTaruu MIPOMEKYTOYHON aTTeCTAIlUI
00y4YeHHUS 1O
Nori/mt pa3aensI(TeMBbl)
JUCTIATUTAHBI AWCIILITIHE/
MOLLYJIO HanmenoBanue | ®opma | Hammenosanme Dopma
1 kypc

2. TunoBble KOHTPOJIbHBbIE 32/IaHUS UM MHBbIE MAaTePUAJIbl, HEOOXOAUMBbIE IJIs1 OLEeHKH
3HAHUM, YMEHHWiIl, HABHIKOB W (MJHM) ONBITA JIeATEJbHOCTH, XAPAKTEPHU3YyOIIHe IpoLecc
(opMupoBaHus KOMIEeTEHUHIi B X0/1e OCBOeHH s 00pa30BaTe/IbHOM MPOrpaMMbl.

2.1. 3agaHus A1 TeKYLero KOHTPOJIS yCeBaeMOCTH

OO0pazenr pedepupoBaHUsS TEKCTAa HA AHIVIMMCKOM SI3BIKE JIEIOBOM M TPOQECCHOHATHHOU
HaIIpaBJICHHOCTHU:

Tekcr:

ECONOMIC SYSTEMS

Economic systems are usually defined as either capitalist, socialist or mixed. However it is
possible to classify economic systems according to the method of resource allocation and control (market
economy or command economy) and to the type of property ownership (private ownership or public
ownership).

The ownership of factors of production can be viewed as a continuum from complete private
ownership at one end to complete public ownership at the other. In reality, no country belongs wholly at
one end or the other. For example, the United States of America is considered to be the prime example of
private enterprise, yet the government owns some factors of production and actively produces in such
sectors of the economy as education, the military, the postal service and certain utilities.

Market Economy

In market economy, two societal units are very important: the individual and the firm. Individuals
own resources and consume products, while firms use resources and produce products. The market
mechanism involves an interaction of price, quantity, supply, and demand of resources and products.




The key factors that make the market economy work are consumer sovereignty and the freedom of the
enterprise to operate the market. As long as both units are free to make decisions, the interplay of supply
and demand should ensure proper allocation.

The market economy has been highly successful in most industrial countries.

Centrally Planned Economies

In centrally planned economies the government tries to harmonize the activities of the different
economic sectors. In the extreme form of central command, goals are set for every enterprise in the
country and must be followed. The government determines how much is produced, by whom and for
whom.

Mixed Economies

By definition, no economy is purely market determined or centrally planned. In practice,
however, mixed economies generally have a higher degree of government intervention and a greater
degree of reliance on market forces. Government intervention can be regarded in two ways: actual
government ownership of means of production and government influence in economic decision making.

PedepupoBanue Tekcra:

ECONOMIC SYSTEMS

The text under the title "Economic Systems™ gives the classification of economic systems
according to the method of resource allocation and control. Thus we can speak of market economy,
centrally planned economy and mixed economies.

Let us characterize each of the given types.

The author emphasizes that in the market economy two societal units are very important: the
individual and the firm. Individuals own resources and consume products and firms use resources and
produce products. It is very important that the market mechanism involves an interaction of price,
quantity, supply, and demand of resources and products.

It is necessary to mention that for the market economy two things are of great importance. These
are consumer sovereignty and the freedom of the enterprise to operate in the market.

The next type of economy which is characterized in the text is centrally planned or command
economy. All the key problems of the country’s economy are determined by the government: how much
is produced, by whom and for whom.

There are also mixed economies, because it is very difficult to find a pure type. The author notes
that in practice mixed economies have a higher degree of government intervention and a greater degree
of reliance on market forces.

In conclusion, we can say that the given classification of the types of economies has proved its
right to existence. We can find examples of such types in practice. And in reality it is possible to trace
features of different types of economies mixed together.

3. O6p21361_l HCAAIITUPOBAHHOI'O TCKCTa HeHOBOﬁ u HpO(i)eCCHOHaHLHOIZ HAITPaBJICHHOCTH JIA
MMHUCBbMCHHOTO II€pEeBOJAa C aHTJIMMCKOrO SI3bIKa Ha pYCCKI/Iﬁ SA3BIK CO CJIOBAPEM:

KEY TRAITS OF SUCCESSFUL LEADERS

Over the past several years, one of the most important contributions psychology has made to the
field of business has been in determining the key traits of acknowledged leaders. Psychological tests have
been used to determine what characteristics are most commonly noted among successful leaders. This
list of characteristics can be used for developmental purposes to help managers gain insight and develop
their leadership skills.

The increasing rate of change in the business environment is a major factor in this new emphasis
on leadership. Whereas in the past, managers were expected to maintain the status quo in order to move
ahead, new forces in the marketplace have made it necessary to expand this narrow focus. The new leaders
of tomorrow are visionary. They are both learners and teachers. Not only do they foresee paradigm
changes in society, but they also have a strong sense of ethics and work to build integrity in their
organizations.



4. O6pa3zer MUCbMEHHOTO NEPEBOIa AHHOTAIIUHN HAYYHOU CTAaTBhH JIETIOBOM U MPO(HeCCHOHAIbHON
HaIIPaBJICHHOCTH C PYCCKOIO sI3bIKA HA AHTIIMHCKUIM CO CIIOBApEM:

OCHOBHBIE BOITPOCHI YIIPABJIEHUSI HMHHOBALIMOHHOW AESTEJIBHOCTBIO
[TPOMBIIIJIEHHBIX HPEILHPI/IHTI/IfI

OxapakTepu30oBaHa CYILIECTBYIOIIAs CHUTYyallUss WHHOBAIIMOHHOW AKTHUBHOCTH B PEaTbHOM
CEKTOpE  JKOHOMHKHU.  YCTaHOBJEHAa  CTPYKTypa  Hay4HO-IIPOM3BOJCTBEHHOIO  IIpoliecca,
OCYHICCTBIIKICMOIO Ha MPCANPHUATUN B LCIAX CO3JaHUSA, OCBOCHHA HNPOU3BOJACTBA WU HU3TOTOBJICHUA
I/IHHOB8.I.II/IOHHOI71 IMPOAYKIHH. HpeIIHO)KeHbI K HCIIOJIb30OBAHHUIO 3KOHOMCTPHUYCCKAd MOJCIIL U MCTOI
Mop(donorudeckoro ananmsa B UEMsIX (OPMUPOBAHUS CTPATETUH WHHOBAIMOHHOTO Pa3BHUTHUSA
NpEaIpHUATHS.

ITepeBo.

The present-day situation concerning the innovative activity in the real economy is characterized
in the article. The author defines the structure of the scientific-production process, realized at an
enterprise with the aim of assimilation and manufacturing innovative production. The econometric model
and the morphological analysis method are proposed to form a strategy of an enterprises innovative
development.

2.2 Tembl NUCbMEHHBIX PadoT (3cce, pedepaThl, KypcoBble padoThI U JIP.)

IIpumep TeCcTOBBIX 3a1aHUI

Boi6epute npaBuibHBINA BapUaHT OTBETA!

1. He's the most difficult customer

a) | never dealt with

b) I never had to deal with

c) I've ever had to deal with

d) I've never had to deal with

2. a binding contract last year and it is still valid.
a) We have signed

b) We signed

c) We haven't signed

d) We have sign

3. Sales in 1995 but then in 1996.

a) rised, falled

b) rose, fell

c) have risen, have fallen

d) rose, have fallen

4. 1 like it here because the company is to encourage people to use their initiative.
a) officer

b) managers

c) culture

5. My name is Daniel Bertolino and I’m a software developer. In our department, we dress :
a) casualty

b) causally

c) casually

6. PacmionoxxuTe TUaior B IPaBHIILHOM ITOPSIIKE.
1. Yes, whenever you wish.



2. Thanks. Is there somewhere we can get some coffee?

3. Good morning. Can I help you?

4. Thanks, that's great. That's a good place to have the stand: lots of people will pass by,
and we can always pop across for a coffee ourselves!

5. Can we set up the stand now?

6. Yes, good morning. Er, well, we've come to register for the conference. I'm Ann
Hunter and this is my colleague, Tony Marshall.

7. Ah, yes. Here are your conference badges and this is your information pack.

8. Of course...Now, you're with 'General Electric’, so your stand is number 35, over
there, right by the coffee shop. It should be open by now.

7. PacnionouTe 1uanor B IpaBUJIbHOM IOPSIJIKE.

1. Very good, thanks. It’s nearly finished. Do you still work with Leonardo?

2. 1t’s lovely to see you too. How are you?

3. I’d love to! Anyway, I'm afraid | have to speak to a few more people before the
conference ends, but I’1l email you sometime next week.

4. Excuse me, Javier? It’s John. We met at this conference two years ago.

5. I’'m fine, thanks. How about you? How’s your thesis?

6. Of course, no problem. Me too. It was great to see you again. Looking forward to
hearing from you soon.

7. Yes, 1 do. You must come for dinner with us next time you come to Belgium.

8. Wow, John! Long time no see. Great to see you again!

8. IIpoutnte TEKCT U paccTaBbTe pe)epUPOBAHUE B IPABUIHHOM MOPSIKE.

Mechanic works 75 years to break record

An airline worker in the USA has broken the world record for the world's longest-
serving airline mechanic. Azriel Blackman, 91, started work in 1942 at the age of 16. He has
now been working for 75 years. His starting salary was 50 cents an hour. The nonagenarian still
works five days a week. He clocks on before 5am at an American Airlines hangar at JFK
International Airportin New York. His age means his employers prevent him from doing certain
tasks for safety reasons. He is not allowed to scale ladders, drive on the runways and surrounding
areas, or use certain tools. He is responsible for assessing the maintenance needs of the airplanes
that have been parked in the hangars overnight.

Mr Blackman's record has been recognized for his dedication to his job. His employer
dedicated a plane in his honor at a ceremony at JFK. His signature was painted in giant letters
on the front of one of the airline's Boeing 777 aircraft. Blackman said: "I'm just honored to be
here. I'm proud to be a mechanic.” The 91-year-old received a standing ovation from his fellow
colleagues and managers at the ceremony. Reporters asked him about the secret behind his
record. He said: "When you like what you do, it's not work." When asked about retirement, he
said: "That's not up to me. That's up to the man upstairs. The first thing I do when | get up in the
morning is | say 'thank you for another day'."

1. In my opinion, people should respect such old workers. It is very rare nowadays that
people dedicated their lives to one job. We could learn a lot from such workers, they are very
useful.

2. After that, it is reported that Mr. Blackman's record has been recognized for his
dedication to his job and his employer dedicated a plane in his honor at a ceremony at JFK.

3. The headline of the text is Mechanic works 75 years to break record.

4. In conclusion, it is pointed out Mr. Blackman doesn’t want to stop working and thinks
that when you love what you do it is not work.

5. We can read in the text that an airline worker in the USA has broken the world record
for the world's longest-serving airline mechanic as he started work in 1942 at the age of 16 and
now he been working for 75 years



9. Pacnomnoxure yactu ACJIOBOI'0 MMCbMa B MPaBUIILHOM IMOPAIAKE.

1. 1 would like you to replace the item or give me a refund. Please let me know your
decision within 3 days, otherwise, I will be forced to take the matter further.

2. Eldorado Ltd

4 Krasnoarmeisky Avenue

Barnaul 658048

Russia

3. Sincerely yours,

Sergey Lupin

4. 1 am writing to inform you that yesterday | got my new TV-set, which was delivered by
your delivery service. The package was undamaged so | signed all the documents and paid the rest
of the sum. However, when | unpacked it | found several scratches on the front panel.

5. May 12, 2019

6. Sergey Lupin

48 Anatolia Street, Apt.5

Barnaul 658000

Russia

7. Dear Sirs,

10. BriGepuTe 0IMH BapHaHT U3 MPEIIOKESHHBIX.

Hostess: «Your bag is 3 kilos overweight. You have to pay excess luggage charge».

Passenger: « ».

1. What? It’s only three Kkilos!

2. Oh? It’s only three kilos. All right then.

3. You have no right to charge me!

4. d) No, I can’t lift this bag.

11. Beibepute oAMH BapuaHT U3 IPEI0KEHHBIX.

Attendant: «Good morning. What can | do for you?»

Customer: « ».

1. Fill it up, please. I'm nearly out of petrol.

2. Fill itup. ’'min a hurry.

3. Don’t you see | need petrol?

4. Do you have cars here?

12. BriGepuTe 0J1IMH BapHaHT U3 MPEJJI0KEHHBIX.

Customer: «A table for two, please».

Receptionist: « ».

1. No way.

2. No free tables here.

3. I’'m afraid that’s not possible, sir.

4. | can’t do that.

13. K kakoMy BHly JI€IIOBOTO IOKYMEHTa OTHOCHUTCSI CIEIYIOIIHI OTPHIBOK?

On 12 August | ordered 12 copies of Background Music by H. Lowery under my order
number FT 567. On opening the parcel | found that it contained 12 copies of History of Music by
the same author. | trust you will credit my account with the invoiced value of the returned copies
including reimbursement for the postage cost of $17.90.

1. Inquiry Letter

2. Cover Letter

3. Memo

4. Letter of Complaint

14. K KakKOMY BUAY OCJIOBOI0 JOKYMCHTA OTHOCUTCA CJ'ICI[YIOIHPIIZ OTpBIBOK?
EDUCATION: August 2007 — present: Baltimore Community College, Baltimore, MD
A.A.S. — X-Ray Technologist Program.



1. Resume

2. Memo

3. Advertising letter

4. Inquiry Letter

15.Bo1bepute oauH BapHaHT U3 MPEI0KEHHBIX.

Receptionist: «Just a moment, please, while | check. You have a reservation for a three-
room suite for tonight»

Guest: « M»

1. What?! | didn’t ask for a suite.

2. I’'m afraid there’s been a mistake. | only asked for a single room, not a suite.

3. You must be kidding me. I don’t need a suite.

4. 1 will book a room here

16. BriGepuTe 0IMH BapHaHT U3 MPEJIOKESHHBIX.

Customer: «This soup is cold».

Waiter: « ».

1. I’'m very sorry. I’1l get you another one.

2. Is this my problem?

3. So what?

4. | don’t know.

17. Beibepute 0AMH BapuaHT U3 IPEI0KEHHBIX.

A: «Excuse me. Can | talk to Mr Nolan?»

B: « ».

1. We don’t have such a person.

2. I’'m afraid, Mr Nolan is out.

3. Who’s asking?

4. What?

18. K xakoMy BHy I€JI0BOTO JOKYMEHTA OTHOCUTCS CICAYIOUIHIA OTPHIBOK?

We are enclosing our September Statement totaling $820. The opening balance brought
forward is the amount left uncovered by the check received from you against our August statement
which totaled $560.

1. Statement

2. Memo

3. Advertising Letter

4. Inquiry Letter

19. K kakoMy BHy J€IOBOTO IOKYMEHTA OTHOCHUTCSI YOI OTPHIBOK?

All the containers are to be marked on three (3) sides. Each container should bear the
following markings made in indelible paint (in Russian and English).

1. Memo

2. Contract

3. Inquiry Letter

4. Cover Letter

20. K xakoMy BUIY J1€JI0BOTO JOKYMEHTa OTHOCUTCS CIEAYIOUIUI OTPHIBOK?

This is to call your attention to an oversight in your spring advertisement on overseas travel.
You have totally overlooked the entire Mediterranean region. We hope to receive a corrected
brochure at your earliest convenience.

1. Cover Letter

2. Inquiry Letter

3. Memo

4. Letter of Complaint




